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ARCHIVES 


The Computerised Library Management System 

ARCHIVES is the first integrated computerised system for Management of Library/Resource Centres. 

It consists of Micro Super Micro Computer Based System bundled with specially designed software 
to offer all the functions for management of any Library Resource Centre. It offers the power of 
Mainframe Computers to run a library of any size or holding any type of material., 

The features offered include : «' 

(a) Books-Acquisition and Processing : From maintaining a vendor hie to performing preorder checks, ; 

printing of purchase orders* maintaining an Accession Register to printing catalogue cards in / 

standard formats. ; 

(b) Periodicals-Acquisition and Processing . Similar to the same function for books; having, in 

addition, a subscription renewal reminder, claims for missing issues, etc. / 

(c) Information Stonge and Retrieval : Stores and processes information for material other than 

books and periodicals, e g., microfilms, reports, audiovisuals, newspaper clippings, etc. Abstracts j 
and subject bibliographies can also be stored. ? 

(d) SDI Services : Enables a library to keep its users regularly informed of new material acquired by j 

the library related to their specific interests. 4 

) 

(e) Circulation Control : Helps in maintaining circulation procedures like issues receipts, reservation, ♦ 

notices for overdue books. Also keeps circulation statistics. j 

(f) Budgetary Control : Keeps track of selected accounts for budgetary control, gives a periodic l 

position of all accounts and generates revenue accounts statement. j 

♦ 

This system can be tailored to suit any library, irrespective of the type and size. j 

ARCHIVES is simple to learn and use as the user is guided through all procedures with simple menus J 

and prompts. The documentation which comes alongwith the system is comprehensive, properly i 

structured and in simple language. J 

Efficient and systematic user training is provided to ensure smooth operation of the system. * 

For Details Please Contact : ♦ 


Tbe Product Maiiager 

MINAFAX ELECTRONIC SYSTEMS PVT. LTD. 

706, Maker Chamber V, 

Nariman Point, Bombay—400 021. 


Telephone Nos. ; 234623/234643 '234672 
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Planning Human Resources 
at Macro-Lev cl 


R.M. Tnngare* 

Planning of Human Resources 

This article attempts to identify certain major issues while planning 
our human resources at macro level. The identification of these issues 
will help in planning human resources effectively. The different Compo¬ 
nents of human resource development (HRD) are complementary in nature 
and if this complementarity is properly understood it will help in achiev¬ 
ing an integrated approach towards planning our human resources. The 
concept of human resource development at macro level aims at increasing 
the capabilities of our resources so that their productivity in their res¬ 
pective functional areas will be increased. This will ensure proper 
utilisation of our human resources and releasing the latent force for 
economic development. 
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Complementarity of Different Components of HRD 

The different components of HRD like education, health, housing 
are complementary in nature. The degree of this complementarity is 
stronger in early childhood stage. 

This is obviously because of the fact that, being the formative 
period of human life, the impact of various components would be greater. 
Also, the direction in which (his complementarity operates may also 
vary in different age groups. For example, better health status of chil¬ 
dren would improve the response to the investments in education. At 
later stages of life this complementarity between the two i.e. health and 
education may be lower. Likewise, better education of adults would 
lead to better health care of children. Thus there is an inter-genera¬ 
tional flow of the complementarity effect from the earlier generation to 
the next generation so far as effect of education on health is concerned. 
The degree of complementarity and the age group of human beings is 
related as in the childhood and old age there seems to be higher 
complementarity among various components of human resource develop¬ 
ment. 


One thing is clear that this complementarity relationship is stronger 
in case of HRD factors for the low income countries and at the initial 
stages of development than in high income countries and higher stages 
of development. This complementarity relationship peculiarity has got 
very important implications from the policy point of view. Once we un¬ 
derstand that the different components of HRD have got complementary 
effect and possibly there is an inter-generational flow of this complemen¬ 
tarity effect, we must adopt an integrated approach towards HRD. 
While planning our human resources at macro-level this aspect should be 
taken note of. The policies with reference to individual components of 
HRD should not be devised separately and independently. It calls for 
an integrated, comprehensive and long-term planning rather than the 
short-term view. The creation of separate ministry of human resource 
development is a welcome step in this direction and its fruits will be 
realised in the long run. 

* Reader in Economics , Chh . Shahu Central Institute of Business 
Education & Research, University Road , Kolhapur-416 004. 
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It may be suggested that the ministry of human 
resource development may be entrusted with the task 
of devising an integrated policy toward different 
components of HRD. The different components like 
education, health, housing may be clubbed together 
for this purpose. 

Long-term Approach for Planning Human Resources 

In case of a developing country like ours where 
scientific manpower planning approach is still in its 
infancy, certain thrust areas should be brought out 
very clearly. Even conceptually we must seek clarifi¬ 
cation at this stage only so that further human re¬ 
source planning takes the right direction. 

The percentage of working population in the total 
population is the rate of labour force participation in 
the economy. This actively engaged population in 
economic activity in fact determines the productive 
capacity of the country, since together with the techni¬ 
ques of production which prevail at any given 
moment, the number of workers sets /he upper limit 
to the amount of output. This labour force partici¬ 
pation in different sectors of the economy gives us a 
realistic picture of how resources are being utilised 
for different occupations and industries. Instead of 
accepting this labour force participation rate at any 
given time and leaving this factor to the vagaries of 
prevailing situation, it may be systematically planned 
at macro level not only for the economy as a whole 
but even for different sectors of the economy. Basi¬ 
cally the percentage of actively engaged population 
i.e. working population which again may be defined 
in terms of age group of 15-55, is determined by such 
factors like health, the level of nutrition, welfare 
measures etc. Its sectoral distribution in turn will be 
mainly guided by levels of education. The producti¬ 
vity of this actively engaged population either in self- 
employment or wage employment will be determined 
by such factors like training, schemes for skill forma* 
tion etc. The present population upto the age group 
of 14, is also to be considered in creating active and 
productive labour force in the age group of 15 to 55. 
In fact more we invest in the age group of 0-14 the 
more the benefits we shall derive in future from the 
labour force of 15 to 55. The resources used for the 
purpose of human capital formation among children 
are what Schultz terms as ‘investment in child quality’ 
and such an investment in child quality provides a 
firm basis for human capital formation in the subse¬ 
quent stages of human life. In fact different compo¬ 
nents of human capital formation would be acting 
more in unison in the childhood stage. This factor 


may find a due place in policy formulation. For 
example better health situation of children will im¬ 
prove their response to investment in education, Same 
is the case with nutritional food intake, Better nutri¬ 
tional food intake will also improve the educational 
performance of children. In fact this has been empi¬ 
rically found to be valid in the village Dbaboli 
(Taluka Vengurla, Dist. Smdhudurg of Maharashtra 
State). The school children were regularly given thick 
paste made from rice (Paije) and in the subsequent 
period their educational performance improved con¬ 
siderably. This has valid implications for policy for¬ 
mulation. When we talk about investment in educa¬ 
tion in primary and secondary education, its return in 
the long run will be determined by the nutritional 
food intake of school going children In order to 
ensure better resp onsc to this investment in education, 
we must devise a suitable programme for providing 
nutritional food to school going children This com¬ 
plementarity if lost sight of will make this investment 
in education less productive giving marginal returns. 
In fact this enables us to make hypothetical statement 
that even if we include the cost of this nutritional 
food intake, in the long run the returns on investment 
in education would certainly offset tins cost. 

The magnitude of this kind of a proposition would 
be clear if we see the age distribution of population 
according to 1981 census. The population in the age 
groups of 0-14 and 5-14 forms 12.6 and 26.9 per cent 
respectively of the total population as per 1981 cen¬ 
sus. It makes the total of 39.5 per cent of the total 
population which falls in the age group of 0 to 14 
As constitutionally state is to provide free education 
upto the age of U. the implication of our above hypo¬ 
thesis would be that for almost 40 per cent of popu¬ 
lation in the age group of 0-14, we must provide not 
only free education but also free nutritional food 
intake. This will help to build up strong, stable and 
productive labour force in the age group of 15 to 
59 for different productive activities in the economy. 

The Problem of Literacy 

The problem of literacy is again a major problem 
in case of Indian economy since it is our fair assump¬ 
tion that in the age group of 15 to 59 i.e, working 
population, the quality of human resources will be 
determined mainly in terms of literacy rates. On the 
whole, literacy rates have been increasing but they 
can hardly be stated as impressive. For example, 
literacy rate according to 1981 census comes to 36,2 
with a significant increase from the literacy rate of 
29.5 in 1971 census. But this literacy rate for female 


2 


University News, Monday, September 12* 1988 



population comes to 24.8. The literacy rate for female 
population for all the census periods is lower as com¬ 
pared to that of male population. The lower literacy 
rate for female population has always been a cause of 
concern for the policy makers. If our assumption is 
that the child rearing and grooming function is mainly 
done female population, this problem assumes serious 
dimensions. In that case investment in ‘child deve¬ 
lopment' will have sufficient room for increase if 
literacy rates for female population are increased. In 
the Jight of intergcnerational flow of HRD factors 
this matter calls for urgent attention of the policy 
makers. 

Distribution of Population by Levels of Education 

This kind of distribution of population by levels 
by education is very necessary for planning our human 
resources at macro level. The 1981 census has got 
ihc following distribution of population according to 
levels of education. 

Distribution of Population According to the 
Levels of Education 
(1981 Census) 

No. of Million 


Total Population 

665 3 

Literates linn) 

241.0 

Primary 

75.9 

Middle 

42.4 

Secondary M at r ic u lat i o n 

28.0 

Higher Secondary (includes Pre-lJn 

j versa y) 9.8 

Technical Diploma 

1.4 

Graduates and above 

9.5 

Others 

74.0 

Source : Statistical Outline of India 1986-1987. 

In this distributional pattern. 

one thing calls our 

attention. The total number of 

technical diploma 


holders is just 1.4 million. This constitutes a very 
small percentage in the total literate population. In 
a country like India which is on the threshold of 
development, the percentage of technically qualified 
personnel would be a relevant indicator. While attain* 
ing the levels of education, the component of techni¬ 
cal education should be given due attention. This is 
more so in the light of meeting needs of expanding 
industrial sector of the economy. 

Tailor Made Approach for Skill Formation 

In planning of our human resources one more 
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aspect needs our urgent attention. The skills required 
for different occupations would be essentially different 
and hence it requires tailor made approach for skill 
formation. The occupational distribution of main 
workers according to 1981 census will clearly bring 
out this approach. Out of the total population, main 
workers constitute 222.5 million. The occupational 
distribution of this main worker population is as 
follows : 


Occupational Distribution of Population 


No. of Million 

Cultivators 

92.5 

Agriculture labour 

55.5 

Livestock, forestry etc. 

5.0 

Mining and quarrying 

1.3 

Household industry 

7.7 

Other Industry 

17.4 

Construction 

3.6 

Trade and Commerce 

13.9 

Transport, Communication 

6.1 

Other Services 

19.5 


Source ': Statistical Outline of India 1986-1987. 


It is clear from the above table that the percentage 
of main workers in the total number of workers 
engaged in Industry comes next to Agriculture. This 
occupational distribution clearly brings out the need 
for sectoral approach in skill formation. The voca¬ 
tional training and education component in the new 
education policy should have this bearing at the time 
of implementation. It can be easily seen that the num¬ 
ber of technical diploma holders falls short of the total 
requirement for industrial sector. There is an urgent 
need for expanding the scope of apprenticeship scheme 
which will help in meeting the requirements of 
industrial sector. 

A brief mention of the present vocational education 
scheme will not be out of context. At present voca¬ 
tional scheme of education is at plus two stage of 
higher secondary level. Various courses for small 
scale industry and self employment, office manage¬ 
ment are in operation. The main purpose of the 
course for small scale industry management is to have 
trained manpower at the middle level for small scale 
industrial sector who may assume even entrepreneurial 
responsibility. Likewise, the purpose of office 
management course is to provide trained office 
personnel for an expanding corporate sector. I think 
this purpose of vocational scheme has been hardly 
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fulfilled. Instead of having acted as a terminal stage, 
it has actually made the backdoor entry to collegiate 
education. This reflects a very sorry state of affairs 
of our plus two stage of education. The ultimate 
purpose of having that particular stage should be dear 
and accordingly it should be consistently pursued. 
Secondly, this kind of an attempt of skill formation 
needs attention at the highest level with necessary 
changes in other policies. For example, the present 
scheme of vocationalisation calls for amendments in 
our Apprenticeship Act also. The various courses 
from the vocational stream may be brought within the 
purview of the Apprenticeship Act. Even the salary 
structure of trainers/teachers may be suitably altered 
to attract trained personnel in imparting training. In 
case of dominant occupation like agriculture, the 
source of training still has been family where formali- 
sed vocational scheme seems to have progressed very 
slowly. 

Higher Education and Human Resource Development 

There are only 3 persons out of every 1000 persons 
who have some degree or technical qualification 
Thus, the first problem of higher education h its very 
narrow coverage. The subject wise distribution of the 
stock of degree holders and technical personnel and 
also of enrolment shows very strong preference for 
Arts/Humanities, Commerce and also for Science 
Preference tor general courses against professional 
courses is the other major aspect about higher educa¬ 
tion's role in human resource development. This 
type of subject bias is not in tune with the charted 
path of economic development of the country. The 
recent trends however show enrolment propensities 
for humanities. 


Percentage of increase 
in enrolment in 1982- 
83 over 1975-76 


Humanities “ 27.8 

Science and Technology — 32.4 

Others — 66.7 


Source: P R. Panchatnukhi. Leading Issues in 
Human Resource Development in India. 

The present expenditure pattern on primary, 
secondary and higher education will bring out priori¬ 
ties in our educational policy. The following table 


shows per student expenditure at different levels of 
education at 1970-71 prices. 

At 1970-1971 Prices 

(in Rs.) 


Year 

Univer- 

General Profes- 

Prim- 

Mid- 

Secon* 


sities 

Colleges sional 

ary 

die 

dary 




Colleges 




1950-51 

4011.7 

486.7 

1640.0 

4L9 

73.1 

153.5 

1960-61 

4581.1 

548.8 

1476 2 

50 7 

72.5 

166 4 

1970-71 

4141.2 

421 6 

1179 0 

57.0 

84.9 

168.9 

l975- 7 6 3664.5 

330.9 

890,1 

53.2 

83.3 

148.9 


Source : P.R. Panchatnukhi, Leading Issues in 
Human Resource Development in India. 

The allocation to higher education of all types has 
been declining over the years and has been increasing 
for primary and middle education. Still, the expendi¬ 
ture on higher education per pupil has been a multiple 
of expenditure per student on primary and secondary 
education It clearly brings out the need to have fuller 
utilisation of technically qualified manpower. The 
unemployment, under employment and misemploy merit 
are the different facets of ineffective human resource 
utilisation, which calls for our urgent attention in 
planning human resources 

Conclusion 

It may be concluded that different components of 
Human Resource Development should be viewed in 
an integrated manner In planning and development 
of human resources, certain major issues should be 
properly identified They should have due attention 
in policy formulation at macro level. This wilt ensure 
higher returns on investment in different components 
of human resource development. The policy of human 
resource development calls for a fresh look with long 
term perspective. Q 
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THE INFORMATION COMMUNITY 

Vital Link for Progress in the Third World Countries 

T K. S, Iyengar* 


Background 

Science and Technology have made it possible for 
several countries to provide a high standard of living 
for their people, through significant contributions in 
specific fields of national development. However, 
the third world countries are faced with serious pro¬ 
blems in the area of communication of scientific in¬ 
formation. The most important problem is the 
choice of the right kind of information and the right 
technique for communication. This implies the need 
for identification of the different categories of users, 
their information seeking behaviour patterns, capabi¬ 
lity of assimilation and application of information, 
the different tasks in which they are involved whose 
efficiency can be improved by information supply, etc. 
In developing a model of an information service, for 
example to meet the information needs of third world 
countries, it is desirable to identify the common 
factors and differentiating characteristics. 

Methods of Approach 

The Third World Countries must adopt a radically 
different approach to problems of dissemination of 
scientific information in view of the nature and mag¬ 
nitude of the problems which are persisting in deve¬ 
loping countries. Many countries have national 
information plans but the tendency seems to be to 
cater to elite scientist groups. The national information 
bodies must he requested to give high priority to 
creation of special information networks to tackle 

rural problems 

We have to lake into account the high rate of 
illiteracy in the developing countries and also the fact 
that the majority of the population lives in villages 
which arc often remote and inaccessible Another 
common feature in the developing countries is that 
the occupation of the majority of the rural population 
is agriculture or aero-based village or cottage in 

dust ries 

* Librarian, Indian Institute of Science, 

Bangalore , 560 012 
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The Area of Information 

The basic human needs arc food, drinking water, 
clothing, shelter, energy for cooking and lighting, 
healthy and sanitary environment. The priority for 
providing information services to the common man 
could be in the following areas : 

(a) Natural Resources 

— Agriculture for food production 
— Agriculture for growing cotton for clothing 
— Water resources for drinking and irrigation 
— Fuel for energy requirements 
— Building materials for houses 

(b) Energy 

— Coal, Oil, Biogas, Electricity, Solar energy 
(e g. for drying grains). 

(c) Health and Sanitation 

— Steps preventing communicable diseases 
— Environmental hygiene 
— Purified water supply for drinking 
— Proper disposal of human wastes, sanitation 
system. 

(d) Employment 
— Agriculture 

— Agro-industries, food processing 
— Building industry for housing 
— Spinning handlooms for cloth 
— Industries for making household articles, 
utensils, furniture (carpentry), agricultural 
implements. 

The information services have to cater to the 
needs of the common man in the above areas. The 
services have to be directed (i) to promote information 
to the extension worker who is a middle man in the 
transfer chain, and (ii) to meet the needs of the actual 
user. 

The importance of fundamental research into so¬ 
cially relevant problems must not be lost sight of. 
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Basic information services dealing with auch areas 
must also be made available, but the problems of the 
rural areas must get high priority. 

The Economics of Information 

In many Third World Countries a problem which 
is likely to crop up frequently is the evaluation of 
cost systems. All information services require finan¬ 
cial resources. The effectiveness of any information 
activity is often directly a function of the amount of 
money spent on~it. Since the financial resources of 
developing countries are limited, a careful evaluation 
of the effectiveness is needed. 

How can effectiveness best be quantified ? A sim¬ 
plified approach is for measuring cost effectiveness of 
information transfer in the sectors of health, agricul¬ 
ture and industry. The following indicates possible 
variables which can express effectiveness for the three 
sectors : 

Examples of variables 10 measure effectiveness 


If them is no change, E is zero, ie, the Informa. 
tion service is totally inefficient. 

The amount X spent should include costs of 
dissemination only and could be divided ud as 
follows ; 

X A Mass media Radio, TV 
Newspaper a major role. 
Marketing 

X 3 Printed information (News¬ 
papers play a vital role) 
Manuals 

DISSEMINATION Brochures 

Posters, etc. 

Extension Workers 
Personnel costs 

X 3 Audio Visual Techniques 
Transportation costs 
Equipments 


Particulars 

Variables 

Health 

Number of persons with a specific disease 
per unit of population 

Agriculture Yield of a crop cultivated area of a new 


crop 

Industry 

— annual output of a specified product 

— annual exports 

— annual income 

— number of new products 


The efficiency could then be expressed, for 
example, as : 

Percent change in a'/vanablc during a certain time 
interval per amount of money spent during the same 
interval. 


or: E = 

When E = 
N - 
t = 
O = 


N (t)-N iO) 


X100 


l 


X (Rupees/(time) 


N (o) (time) 

Efficiency 

Frequency (No. of times a variable occurs) 

Input 

Output 


Total cost X ^ Xj 4 X, 4 X, 


The Indian Scene 


The progress of a developing country hkc India 
very much depends on the application or science for 
the solution of its problems. It is a common feature in 
many developing countries, like India, that amidst 
ignorance and poverty, advanced scientific institutions 
also exist. Eminence of scientific achievements 
amongst the elite and poverty amongst the common 
p ople co*exist. India, for example, boasts of having 
the world s third largest scientific manpower, but also 
has the highest percentage of unemployment and a 
low per capital product. Popularisation of science 
and effective dissemination of scientific information 
both in the urban areas, and more particularly 
amongst the large rural population have an important 
role to play in the progress of developing countries 
like India. At the moment most of the information 
services reach only 10% of the population in Third 
World Countries. Information must be secured and 
sorted out, so that it can be presented to various 
sections of the people, including specialists, laymen 
and non-literate persons alike. In India, more than 
60% of the population is illiterate and remain 
blissfully ignorant. Hence information dissemination 
has to be geared to tackle national problems, so that 
the impact of science and technology wHl benefit all. 
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An illustration of different categories for whom 
information is to be provided is indicated as follows : 

Information Dissemination 

For Illiterate Masses : Audio-visual means, slides, 
tapes, film, non-formal education dealing with press¬ 
ing social problems. 

For partially Educated Persons : Linking all stages 
of education with social problems and creating an 
awareness about social requirements. 

For Highly Educated or Specialists Scientists : 
Broad based science by means of popular articles, 
semi-socially relevant problems. 

Educating the Masses 

The masses who are mostly illiterate must be 
educated about science and technology, in spite of 
many attempts to apply science for the solution of 
problems like malnutrition, ill-health due to bad 
sanitation, etc , there has not been much success. 

There is need for disseminating, relevant informa¬ 
tion to the masses in the language, form, fashion and 
system digestible to them, keeping aside scientific 
publications, mass contact programmes and the mass 
media like radio, T V., popular magazines, news¬ 
papers, etc. 

Suggestions 

Information is a vital link for a progress in Third 
World Countries. It is felt that science and techno¬ 
logy information services, particularly those in de¬ 
veloping countries do not reach and not geared to 
serve the needs of the economically and socially less 
developed sections of the community. The national 
development should really mean the overall improve¬ 
ment of the quality of life of the entire society and 
not of a particular segment. In most of the Third 
World Countries, there has been in recent years, a 
realization of this fact, and there has been a corres¬ 
ponding reorientation of the national development 
programmes. Suitable plans which focus attention 
on this larger segment of society have been drawn up. 

If information services are intended to support 
national development as an alliance for progress they 
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should be designed to serve the rural community td 
improve its productive capacity and its overall quality 
of life, which would mean progress. The extension 
services presently used for transfer of information, 
particularly for the agriculture, small industry and 
health sectors are functioning independently of each 
other as well as of the national information system. 
As a result, there is on the one hand duplication of 
effort, and on the other hand inadequate and ineffi¬ 
cient use of available resources. fl 
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Proposed Dales 
of the Event 


Title 


Objective 


Name of the 

Organising 

Department 


Kane of the Organis¬ 
ing Secret ary/Officer 
to be contacted 


September 26-28. 
1988 


International Confer¬ 
ence on Welding 
Technology in Deve¬ 
loping Countries 


October 27-29, 
1988 


National Seminar on 
Statistics in Medi¬ 
cine. Health and 
Nutrition. 


To provide an oppor¬ 
tunity to scientists and 
technologists from 
developing and advan¬ 
ced countries to share 
their ex perk a res in 
the area of Welding 
Technology. 


To discuss Data-Base 
and Analysis in Health 
and Nutrition—Present 
and Future. 


Datvmlfy of Roorkee, 
Roorkee. 


October 3i-Nov. 4, Short Term Course on To expose the concept 
I^SS Remote Sensing and of Data Base Approach 

Geo-Data Base with towards handling and 

Socio Economic analysing the Remotely 

Information Sensed and Land-based 

Information. 


December 13-17, 
1988 


International Seminar 
on Edo cation and 
Training in Water 
Resources in Deve¬ 
loping coeo tries. 


December 15-17, 
1988 


National Conference 
on Fluid Mechanics 
and Fluid Power 


To assess the require- 
meats of manpower, 
e do cation sad trai¬ 
ning In Water Re¬ 
sources Sector opto 
the year 2025 In (be 
developing cone irks. 


To provide a forum for 
exchange of information 
on topics in fluid 
mechanics and design, 
research and develop¬ 
ment activities in 
areas like power 
generation, aerodynamics, 
fluidics, biomechanics. 
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Third Eye of Perception 


"National integration in the Indian context is only or should 
only be the opening of that third eye of perception which can see 
the reality of this organism, the process of growth behind what 
appears as a staggering multiplicity of races, languages, social 
structures, regions, art forms, life-styles ’, said Dr. Kapila 
Vatsyayan, Secretary, Department of Arts. Ministry of Human 
Resource Development and Director, Indira Gandhi National 
Centre of Art while delivering the Convocation Address at 
the Fourth Annual Convocation of Manipur University. 
Elaborating the rote of education as the most important vehicle 
for opening this third eye of perception, she said "delicate 
balances have to be found, new orders have to be maintained 
between the full Honoring of regional identity and an equally 
strong perception of mutual dependence of regions and a con¬ 
tinuous sustained awareness of being parts of a single whole. This 
is inculcation of a sense of community and the enlarged self which 
can contain differentiations of 650 million ’. Excerpts 


At this moment of world civili¬ 
zation when man has delved more 
deeply and extensively into the 
nature of phenomena, as never 
before in human history, he also 
stands at the brink of a precipice 
which can cause disaster to the 
earth he stands upon and he him¬ 
self threatens life of the human 
species. 

Natural and environmental 
pollution and ecological imbalances 
created by Man and penetration 


explore, to know) is the single 
more crucial aspact of development 
which will enable ‘Humanity" to 
have the perspicacity the Vive A" to 
ensure survival of life on this pla¬ 
net. and create conditions, physical 
and psychical, for a harmonious 
future. 

Never before the wisdom of 
ancient India of the concepts of 
ini' (a cosmic order, celestial and 
terrcsiial) of the interrelationship 
of man and nature, of the juxtapo- 



into space and nucleus arms are 
iminent threats to survival 

In India while the second may 
seem distant, the first surrounds us 
along with the prospects of dealing 
with vast numbers of a new genera- 
tion In such a situation of gravity 
internationally and nationally, edu¬ 
cation as 'shtksha (learning) and 
education as vitfya (science to 


Miion of irecdom and discipline, 
the balance between the life of 
reflection and action, of harmony 
between the inner stillness and 
outer dynamic energy for the good 
of all {Hahujan futu re) of the inter- 
dependability of the twin birds on 
a single branch of the Svetasvare 
and Manduka Upanishad (of the 
hhokta and drsia, the expcriencer 
and the vigilant alert observer) 


become more pertinent than today. 
Education is the instrument throu¬ 
gh which this imbalance can be 
corrected once again to establish 
man-nature dialogue. 

Ancient and even medieval 
India had evolved a system of edu¬ 
cation which aimed at developing 
the full potential of the human 
being in varying contexts and situa¬ 
tions. A judicious balance of refi¬ 
nement of sensibility, working with 
hands, of inculcating ability for 
creative expression and sharpening 
of intellect was maintained. 

The spirit of questioning in a 
quest of knowledge is reflected 
most powerfully in that dialogue 
between Nachiketa and Yama in 
the Katba Upanishad. The dialo¬ 
gue between Nachiketa and Yama 
symbolises in one intense moment, 
Man's quest for knowledge and 
that which lies beyond the pale of 
physical death. 

In India, education was this 
quest for the unknown, unknown in 
the deepest recesses of the individual 
human psyche and unknown the 
formless beyond the world multiple 
forms. The spirit of enquiry en¬ 
shrined in ancient India was the 
scientific temper we speak of today. 
Had it not been for this spirit of 
enquiry and of the fundamental 
commitment to the principles of 
co-existence, it would not have 
been possible for this culture to 
contain the staggering multiplicity 
of races, laDguageSr religions. The 
principle of an unity permeating all 
manifestation, plural and diverse, 
is illustrated time and again in the 
questions and answers between 
teacher and pupil. Of these the 
dialogue between Shvetaketu and 
his son assumes great pertinence 
and significance : be it the famous 
story of breaking the fig or putting 
salt into water empirical experi¬ 
ments. 
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Dedication to duty, of relating 
knowledge to action, was crucial in 
such a system. 

It was these ideals which enabled 
India to sustain a continuity despite 
political vicissitude and conquests. 
However, as we all know in course of 
time a cleavage took place between 
the speculative and the empirical, 
the written and the oral, the regio¬ 
nal and the national, the sophisti¬ 
cated urban add the rural the margi 
and the clesi. A model of inter¬ 
connectedness of inter-webbing 
unity and oneness of goal and plu¬ 
rality of forms and expressions was 
replaced by a fragmentation and 
aggregation The indigenous mode! 
of both education and culture was 
of defined roles, recognition of 
differentiation and the relationship 
of the parts to the whole. Inter¬ 
connected and in ter-dependence, 
consensus, co-existence were its 
mechanisms of cohesiveness. Alas, 
this was replaced by fragmenting 
the parts placing them in a hirar- 
chical order and replacing the con¬ 
sensus model by a conflict model 
Resultantly, during the last 200 
years Chasm and Schism of many 
kinds developed not the least bet¬ 
ween the formal systems of educa¬ 
tion and the rich and varied artistic 
and cultural traditions of India. 
The few educated and the large 
human resource outside the system 
communicated but not fully with 
each other. 

Now let us turn our attention to 
another problem, a problem which 
is recent but has begun on ugly 
proportions in India and I refer 
here to what constitutes national 
integration in the context of India. 

When Tagore wrote that famous 
poem, sometimes called a Utopian 
Prayer, beginning: '‘Where the 
mind is without fear and the head 
is held heigh...” or when he com¬ 
posed that other poem which is 
India's National Anthem, “Jana 


Gana Mana”, or earlier when 
Bankim called out to Mother India, 
“Vande Matram... Sujalam, Supha- 
lam, Malayaj Shitalam...’*, or when 
Bharathi spoke of breaking the 
fetters, or when Iqbal called out 
“Sare Jahan Se Achha'% or earlier 
further back in history when the 
Rig Vedic Seers spoke of concord 
of the community of men and the 
coming together of many, of Vasu- 
deva Kutumbakam. Were these men 
and seers speaking of education or 
national integration ? Did they 
have in mind, a dichotomy or a 
dialogue between the human indivi¬ 
dual or a soul belonging to this 
earth, here and now and yet mak¬ 
ing the fulsome communion with 
nature earth, the spirits of the 
trees, and the joy of the experience 
of the incessant movement of the 
Sun and the Moon, night and day, 
or were they calling our for a kind 
of an arbitrary or an artificial 
national integration as an intellec¬ 
tual effort of bringing together 
intrinsically dispirate heterogeneous 
units in a moment of great 
emotional and political crises ? 

No. The answer clearly is, no 
Because for them as for others in 
India, leaders, workers, seers, poets, 
musicians, saints, ancient and mo¬ 
dern, life and the process of human 
growth and development was a 
continuous education, learning and 
experience of the totality. This 
basis and fundamental difference in 
approach towards both education 
and national integration will make 
it clear that in the Indian situation 
or in the situation of all plural 
cultures, which have been held to¬ 
gether by a community of ideas and 
a cohesive life style, education is 
the touch stone by whichlifcts 
measured. Education then is not 
a matter of individual attainment 
of specific skills but is a ceaseless 
process of expanding the self, to em¬ 
brace larger and larger areas of 
human consciousness and to contain 


differentiations. Education first and 
last is the growth of the total per¬ 
sonality where the inner and outer 
are harmoniously balanced, where 
the movement is from the gross to 
the subtle, and from the understan¬ 
ding of the one within to the many 
without. The process is continu¬ 
ous, beginning with birth going on 
and culminating in the wisdom 
and experience before the moment 
of death. 

Where does education begin 
then ? It begins with the moment 
of birth. The warm security pro¬ 
vided by the mother in biological 
terms, is transmitted into emotional 
security given to the child for life 
This sense of security, physical and 
emotional, is his first sense of 
birth identity, the first lesson of 
attuning himself as a separate being 

lo that other.the mother■ This is 

an educational experience. From 
this moment to the next of percep¬ 
tions through sensory and motor 
responses to darkness and light, to 
taste and smell, movement and 
stillness, awakening and sleeping, 
the educative experience is full 
every minute before any formal 
education begins. Gradually it all 
Tails into place and wc understand 
that as simple routine but it is not 
so simple because it is these first 
moments of education which pro¬ 
vide the basis for a life-long journey 
of learning. The two together, the 
human and the natural environ¬ 
ment then enlarge themselves into 
the environment of kinship patterns 
on the one hand and making 
adjustments with the natural, phy¬ 
sical, ecological environment and 
then later societal environment. 
These fundamental experiences are 
the core involving an assertion or 
recognition of a distinctive identity 
and yet the indispensable need of 
communication, attunement and 
harmony. These remain always. 
When enlarged to individuals, so¬ 
cieties, regions or nations they call 
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for two fundamental demands of 
the human psyche, one freedom 
and the other discipline* Freedom 
born out of discipline and discipline 
or order born out of the very free¬ 
dom of the spirit. 

Now, let us come to national 
integration comprising both the 
concept of a nation as also inte¬ 
gration, What is meant by this ? 
The notion of national integration 
for some implies challenges of the 
incompatible, the creation of con¬ 
ceptual or a superimposed unifor¬ 
mity in the mistaken belief that a 
multi-racial, multi-linguistic multi- 
caste, multi-regional culture can 
only be integrated by a code of 
external conduct or an artificially 
nurtured uniformity which eschews 
differentiation. Perhaps this was 
the reason for some to come to the 
conclusion that in the Indian con¬ 
text the notion of a nation itself is 
a western gift of the l^th century. 
However, a closer look will reveal 
i hat different races, languages, 
communities, castes, religions in 
this country of ours have all been a 
single unified organism which has 
its different parts. National inte¬ 
gration in ihc Indian context is 
only or should only be the opening 
of that third eye of perception 
which can see the reality of this 
organism, the process of growth 
behind what appears as a stagger¬ 
ing multiplicity of races, languages, 
social structures, regions, art forms, 
life-slyles How then can education 
be the single tool or the most im¬ 
portant vehicle for opening this 
third eye of perception where diffe¬ 
rentiation or respect for that other 
can be cultivated without a loss of 
freedom or identity and yet with a 
sense of not only deliberate or mar- 
terred tolerance but joy and there¬ 
fore create a milieu of harmony ? 

Let’s take the analogy of the 
human body. Does one ever talk 
about the integration of a little 


finger with the heart, or the inte¬ 
gration ofa circulatory system with 
the digestive system ? Is it not a 
fact of life that each of these are 
inter-connected and inter-dependent 
in all the diverge and distinct sys¬ 
tems by which the anatomy and 
physiology of our body is govern¬ 
ed ? Each has its own identity, 
place, importance, function in the 
body. It cannot exist without the 
other. It was this image of man 
which was used as a basic philoso¬ 
phic concept in the Indian tradi¬ 
tion. Purusha as the microcism 
and Pursh as the macrocosm. These 
concepts brought home repeatedly 
the message that while each part is 
important, clearly differentiated, it 
has no place and identity unless 
seen in its function as a whole. 

The education of the young and 
old, men and women was then a 
continuous process but through 
different paths. Sometimes, it was 
the transmission of the sacred 
word, the shruti from the teacher 
to the pupil, from the Guru to the 
sishya, at other times it was the 
written word and simpler still and 
more potent, it was through the 
strategics which this country evol¬ 
ved, through pilgrimages, festivals, 
functions, daily, weekly, annual 
calendar, the fairs and melas, these 
were and are milestones of the 
educational experience outside the 
formal system but equally if not 
more important for integration. 

But we are no longer either in 
ancient India or in medieval India 
where at all times arose both inte¬ 
grators and creators such as the 
saints, gurus, pirs, fakirs drawn 
from the highest to the lowest 
classes. They ignored all percepts 
of standardisation, classification, 
purism and pietism. In the fields 
of whether it was worship or lan¬ 
guage, sound, meaning, music, 
social conduct and metaphysical 
belief. These were the great inte¬ 


grators of this culture whether it 
was Farid or a Khusro, a Jayasee 
or a Tulsi, or a Sur, or a Nanak—it 
were these, the integrators in some- 
ways who brought about the brid¬ 
ges of communication, between the 
tribal, the rural and urban levels of 
society. This problem continues 
in India and in terms of integration 
without harking back to the past 
one might identify the tensions that 
exist on four levels despite all con¬ 
ceptual unity: tension between or 
amongst tribal, rural and urban 
levels of society, tension which 
arises as aberrations amonst langua¬ 
ges, tension which arises sometimes 
again as aberrations amongst reli¬ 
gions, and tension which arises 
because of the disperate level of 
economy or education in rural 
agricultural levels and urban indus¬ 
trialised levels. 

What part can education play 
in not only resolving this but mak¬ 
ing it mto a creative effort ? Deli¬ 
cate balances have to be found, 
new orders have to be maintained 
between the full flowering of regio¬ 
nal identity and an equally strong 
perception of mutual dependence 
of regions and a continuous sustai¬ 
ned awareness of being parts of a 
single whole. This is inculcation 
of a sense of community and the 
enlarged self which can contain 
differentiations of 650 million, The 
task is both challenging and diffi¬ 
cult. It is no different than the 
challenge that was faced by Arjuna 
when he went into the war of 
Mahabharata. And therefore it 
became important for Krishna to 
reveal himself as the Vishvatupa in 
the 11th Chapter to show that 
whether it was regional identities, 
egos, languages, societies, religions 
they were all contained in that 
one. 

The educational process is 
perhaps that moment where the 
Arjuna saw the vision of Kri- 
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shna in his Viratarupa. Then the 
true identities are known and the 
path of action is dear. Nearer 
home let us recall a speech Jawa- 
harlal Nehru delivered as a Convo¬ 
cation Address in 1949, that is 
relevant today and I quote : 

‘ Education stands for tolerance, 
for reason for progress, for the 
adventure of ideas and for the 
search for truth. It stands for 
the onward march of the human 
race towards even higher objec¬ 
tives. If the educational insti¬ 
tutions discharge their duty 
adequately, then it is well with 
the nation and the people. But 
if the temples of learning them¬ 
selves become a home of narrow 
bigotry and petty objectives how 
then will the nation prosper or a 
people grow in stature. / 

and then he goes on to sav, I 
quote : 

“...Let us be clear about our 
national objective. We aim at 
a strong, free, democratic India 
where every citizen has an equal 
place and full opportunity of 
growth and service, where pre¬ 
sent day inequalities of wealth, 
status and educational oppor¬ 
tunities have ceased to be, where 
our vital impulses are directed 
to creative and cooperative en¬ 
deavour. 

In such an Indian coramuna- 
lism, separatism, isolation, un- 
touchabiiity, bigotry and exploi¬ 
tation of man by man have no 
place and while religion is free 
it is not allowed to interfere 
with the political and economic 
aspects of the nation's life If 
that is so then all this business 
of Hindu and Muslim, Chris¬ 
tian and Sikh must cease in so 
far as our political life is con¬ 
cerned and we must build a 
united but composite nation 


where both individual and 
national freedom are secured'/ 

Indeed Jawaharlal Nehru was 
articulating a perennial truth 
expressed in the Rig Veda : 

“United your resolve 

united your hearts 

may your spirits be one 

that you may long together 

dwell 

in unity and concord”. 

However, much has happened 
even between 1949 and 1987* Des¬ 
pite the Commissions and the 
elforts made by national and State 
governments, the comprehensive 
report of the Kotbari Commission, 
the Educational Policy of 196S. the 
clarion call of our political leaders, 
the inspiration of our poets, the 
achievements of our scientists and 
the aspirations of the masses of 
India, there was the need of enun¬ 
ciating the new Educational Policy 
and what has this policy enuncia¬ 
ted and why 7 

Arvi Educational Policy ; Recog¬ 
nising both the goats of an accele¬ 
rated pace of development as also 
the need to maintain a continuity 
with the rich and varied cultural 
traditions of India, the new educa¬ 
tional policy seeks to : 

1. Bridge the gap between the 
formal educational system and the 
diverse and multiple systems of 
cultural experience still alive and 
obtainable in the community. 

2. The goals of this cultural and 
artistic component in education is 
to inculcate a perception of the 
totality of India with all its plura¬ 
lity and multiplicity of natural and 
cultural phenomenon, races, regi¬ 
ons, languages, where each is a part 
of a whole. 

3. To develop a sense of indi¬ 
vidual, local and regional identity 
along with an equal ability to res¬ 
pect and appreciate differentiation, 


in short tolerance and catholicity 
of views. 

4. To refine sense perceptions 
individually as also collectively 
with a view to experience joy and 
fulfilment in both solitude and 
participation i.e, harmony and 
peace, inside and outside. 

5. To develop manual and 
cerebral skills which enable the in¬ 
dividual and social group to explore 
the past with discrimination in its 
aspects of validity in contempora¬ 
neity, in short, discrimination 
‘ i7 irk', 

6. To develop attitudes of 
questioning exploration, adventure, 
be it in the sphere of natural phe¬ 
nomenon. physical sciences or the 
cultural heritage. 

7. To develop capacity to inno¬ 
vate, improvise and be creative in 
ail situations and milieus 

8 . To develop a capacity to 
perceive the inter-relationship and 
inter-dependence of lev els of society 
(affluent and impoverished), rural, 
urban, regions, nations as also the 
world of science and the world of 
refined culture, of knowledge, of 
speculative thought as also action 
and above all a consistency between 
precept and conduct. 

9. To utilise the arts not so 
much as professional skill but more 
as instruments of fostering human 
values, especially of harmony, 
balance and non violence. 

Strategies for achieving these 
goals can be diverse responding to 
the specific needs of the different 
cultural regions, stages of educa¬ 
tion, the different systems, formal 
and non-formal and the diverse 
institutional systems. Modifications 
in the content of curricuiae, train¬ 
ing of teachers, awareness progra¬ 
mmes have to be carried out- 
Zonal centres, institutions of higher 
education in the fields of humani¬ 
ties, science and technology, archa¬ 
eology, languages have to be syste¬ 
matically utilised to evolve pro¬ 
grammes to meet these goals. G 
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Inspired and Inspiring Centre 


Hotf Me Shri R. Vcitkataraman, President of India, inaugurated 
the Avinashilingam Institute fur Home >Science and Higher Edu¬ 
cation for Women (Deemed University) at Coimbatore on 29 
August, 1988. The President described the Institute as “an 
inspired and inspiring centre where both the physical and spiritual 
needs of humankind arc sought to be served. A chastity of the 
spirit and a nobility of character arc to be seen here. An idea¬ 
lism that is practical and a pragmatism (bat is idealistic is also 
felt here." We are pleased to publish excerpts of the inaugural 
address for the benefit of our readers 


Sr i A v i n as hilin g a m H o m e 
Science College for Women has 
been one of the outstanding insti¬ 
tutions wedded to the cause of 
advancement of women in our 
country Established in 19 s? and 
nurtured under the inspiring leader¬ 
ship of Sri Avinashilingam, the 
institution has established u high 
reputation. tioi only for its stan¬ 
dards of education but also for il> 
tan ruble relevance to society. 

A,,. 

In its founder. Sri AWnashi- 
li gam, affectionately called “Ayya" 
by one and alU we have one of the 
great educationists of India An 
undaunted freedom tighter a 
tireless warrior for ethical and 
moral values he is possessed of a 
clear vision of *hc future and. what 
is more, a determination to shape 
it. Sri Avinashilingam has had a 
distinguished career both at the 
State level and at the national 
forum- As a Legislator and a 
Minister no Ic*s than as a v cif- 
c(facing social worker he has been 
one of the moulders of our socio- 
cdueaiional ethos, Sri Avinashi- 
lingam has been a father-figure 
here, to one arid all. Gandhiji 
once described how he lived as a 
“father*' among those he worked 
for: 

**! had always given the first 

place to the culture of the heart 


or the building of character, and 
as 1 felt confident that moral 
training could be given to all 
alike, no matter how different 
their ages and their upbringing, 
I decided to live amongst them 
all the twentyfour hours of the 
day as their father. I regard 
character-building as the proper 
foundation for their education 
and, if the foundation was firmly 
laid, I was sure that the children 
could learn all the other things 
themselves or with the assistance 
of friends." 

The new ‘Deemed University' 
and the students and teachers are 
indeed fortunate in having Sri 
Avirtashiltngam’s paternal guidance 
and inspiration and his personal 
example of sincerity, dedication 
and hard work, as its First Chan¬ 
cellor. 

And in Dr. Rajammal Devadas 
who has nurtured this institution 
wc have a truly a truly committed 
person, an example of the kind of 
social engineer our country needs. 
Her tireless efforts and imaginative 
work have been crucial for the 
growth of this institution. 1 am 
sure that under the guidance of 
Sri Avinashilingam and Dr, Rajatn- 
mal Devadas this institution will 
scale even greater heights. 

One finds here in this Institution 


as, indeed, in the life career of 
Sri Avinashilingam, a fine and 
creative blend of the tenets of Sri 
Ramakrishna and Mahatma 
Gandhi. A chastity of the spirit 
and a nobility of character are to 
be seen here. An idealism that is 
practical and a pragmatism that is 
idealistic is also felt here. In short, 
this college is an inspired and 
inspiring Centre, where both the 
physical and spiritual needs of 
humankind are sought to be served. 

The very objective of this insti¬ 
tution when it was established by 
Sri Avinashilingam Education 
Trust was that of developing the 
total personality of girls and pre¬ 
paring them for their future career 
as well as service to the community. 
It has achieved in a short time a 
high reputation not only for its 
standards of education but also 
for its ethos, its emphasis on com¬ 
bining the rationalism of our 
sciences with the humanism of our 
arts. It has done high level re¬ 
search in the most advanced areas 
yet combined it with practical and 
living experience in the villages at 
the cutting edge of extension work. 
No wonder the institution has been 
attracting students from all over 
India and indeed many countries 
abroad. Even as a college it has 
always been a very special type of 
institution with a campus having 
all types of educational institutions, 
such as nursery school, primary 
school, higher secondary school and 
the teachers* college Also attached 
to it are "Balwadis" in the villages 
and slums and Sri Avinashilingam 
Centre of Child Health and Nutri¬ 
tion. Thus, in a way this college 
has been a pioneering educational 
complex. The villages and the 
adjoining society have been a 
source material for education of 
students and researchers alike. 

1 trust the example of this 
Institution will be followed by all 
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those who are running institutions 
for women’s education, par ticularly 
in the mofussils. It is necessary 
that they address themselves to the 
challenge posed by the high drop¬ 
out rate among rural girl students 
and the related phenomenon of 
female child labour, At home and 
at work, India’s womenfolk have 
striven to create, to nurture, and to 
beautify human life. That they 
have done so much despite a ple¬ 
thora of handicaps, is indeed a 
matter of pride. 

Both Swami Vivckananda and 
Mahatma Gandhi knew this. They 
knew that women are, essentially, 
character-builders. They determine 
the moral strengh of a society as 
mothers and, therefore, as our first 
educators. Gandhiji therefore 
accorded women a place of impor¬ 
tance in the movement that he led 
here and, earlier, in South Africa. 

India’s struggle for freedom 
was not confined to removal of the 
foreign yoke but also towards the 
emancipation of the weaker and 
socially oppressed sections of the 
society such as Harijans and 
women. Many of our institutions 
which have since become ‘deemed 
universities 9 were established during 
our freedom struggle mainly to 
give a national orientation to our 
education. They were associated 
with the great leaders of freedom 
movement. With the achievement 
of Independence we have turned to 
nation building tasks and it is 
appropriate that the deemed univer¬ 
sities that are being established 
become pioneers in giving a new 
orientation to the education system 
to achieve the goals before the 
nation. 

Out of 330 million women in 
India 255 million live in rural areas. 
Their problems escape the attention 
of die elite. There are fewer 
organisations of women in rural 
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areas while they disproportionately 
abound in urban centres. The 
needs of rural women for better 
living conditions, more educational 
opportunities and a happier 
domestic life have to be taken up 
on a priority basis. This is where 
the Sri Avinashilingam Deemed 
University will play a notable part. 
Education of women should not 
merely aim at improving their 
productivity but their status. There 
is a whole range of values and 
attitudes that determine the health, 
vitality and progress of a nation. 
The concepts of cleanliness of the 
environment, public health and 
sanitation, nutrition, home man¬ 
agement, conservation of energy, 
population education, etc., are of 
vital importance to the growth and 
development of a nation. It is this 
task of women's education which 
will have a multiplier ctlect in 
society. This precisely is the 
message behind the saying ‘ If you 
educate a man. you educate an 
individual; if you educate a woman, 
you educate a whole family”. 

The developmental needs of 
women in India as in the third 
world countries of the world will 
increasingly he seen in such priority 
sectors as education, employment, 
health, nutrition, legal status and 
application of science and techno¬ 
logy. The UN Decade for Women 
1975-85 worked as a strong impulse 
towards greater planned action for 
the security and stabilization of the 
status of women. Experience gained 
during this decade is being utilised 
to plan renewed efTorts. in the 
decade 1985-1995 efforts will there¬ 
fore have to be made towards larger 
entry into professions by women, 
both in the organised and the 
unorganised sectors. This would 
call for a wider network of human 
resource development programmes. 

Alongside its services to girls’ 
education, the field-based research 


programmes of the college sponsor¬ 
ed by a number of national and 
international organisations constitu¬ 
ted a great accomplishment. A 
special feature of the postgraduate 
curricula has included community 
and social service work as an 
organic part of their academic 
work. Significant studies have been 
undertaken by the college in nutri¬ 
tion through action research 
projects aimed at combating mal¬ 
nutrition among the rural popula¬ 
tion. 

As 1 was on my way to Coimb¬ 
atore earlier today, l reflected upon 
the priceless legacy you have 
inherited from those who evolved 
and developed the concept of field- 
based education. Mahatma Gandhi 
used to say that the sou! of India 
resides in the villages. He therefore 
advocated a field-orientation to 
education which then was the 
exclusive preserve of metropolitan 
and selected urban areas. Tree 
India was conscious of the need to 
give education a new turn Dr. S. 
Radhakmhnan. one of our most 
eminent educationists, was therefore 
requested to prepare the blueprint 
for a rural university in 19-19 on 
the lines conceived by Gandhiji. 
The principal objective of this study 
was to reverse the (low of rural 
youth for knowledge and learning 
into the cities, to which employ¬ 
ment seekers flocked In free India, 
it was felt higher education had to 
be brought to the doorsteps of 
villagers. 

It is gratifying that this College 
which has done so much in and for 
the field is becoming a Deemed 
University in the year of the 
Centenary of Dr. Radhakrishnan’s 
birth. This is in fact a Centenary 
Gift to his memory. 

Dr. Radhakrishnan’s blueprint 
for a rural university was translated 
into a programme of action and 
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given a practical shape when ten 
rural Institutes of higher education 
were organised by the Government 
of India. As you are aware, the 
Gandhigram Institute set up by 
that other dedicated soul, the late 
Dr. Soundaram, was one of them. 
And this College -now a Deemed 
University -follows in the same 
footsteps. Most of us will agree 
that the right setting for the 
universities, the temples of learning 
they are, should be rural, far from 
the madding crowd of cities. Our 
gurus and sages also founded 
centres of learning in serene, sylvan 
surroundings This institution has 
conducted high level research in 
the most advanced areas and has 
yet combined it with humanist 
ideals founded on the practical and 
living experience of our villages. 

More than anything else, this 
institution stresses the importance 
of effort For Gandhiji, dignity 
of labour was an integral part of 
his worldly religion Education 
ennobles the mind. But it must also 
attach due value to manual work. 
Gandhiji said : 

“Whatever may be true of other 
countries, in India at any rate 
where more than SO per cent of 
the population is agricultural 
and another 10 per cent indust¬ 
rial. it is a crime to make educa¬ 
tion merely literary and to unfit 
boys and girls for manual work 
in after life. Our children must 
from their infancy be taught the 
dignity of such labour,” 

This lesson on the dignity of 
labour should never be forgotten. 
It is a golden frame for mental 
attitudes and intellectual pursuits. 
Throughout the length and breadth 
of India so much has to be done, 
some of it by machines and with 
the help of scientific and techno¬ 
logical aids, but much more with 


human hands which no machine 
can ever surpass. 

I am sure this Deemed Univer¬ 
sity will be able to provide a new 
dimension to human resource 
development. You will simultane¬ 
ously influence the whole range of 
our higher education system by 
what you achieve. 


From the inception, our insti¬ 
tutions have been inspired by the 
educational ideals of Sri Rama- 
krishna, Swami Viveknnanda, the 
Holy Mother and Mahatma Gandhi. 
The commanding presence of the 
Shrine in the centre of the campus 
and the prayers held in the morn¬ 
ings and evenings have been conti¬ 
nuous source of inspiration to our 
students and staff. 

Swami Vivekananda pointed out 
that while information on the arts 
and sciences is important and has 
its place in education, while impar¬ 
ting of skills and technology is also 
important in training men and 
women, the basic value of education 
rests in the laying of the founda¬ 
tions of strength, confidence and 
character in pupils As Sri Rama- 
krishna said in his own unique 
way, “You may add zeros without 
number interminably, but they will 
have no value. But the moment 
you put one before it, they all be¬ 
come very much alive and get 
tremendous importance”. Evert 


I now have great pleasure in 
inaugurating this 24th deemed 
university. The greater freedom 
you acquire with the new status 
will make innovation and experi¬ 
ments more pronounced in the field 
of womens’ education. I have no 
doubt that your efforts in this 
direction will revitalise the content 
and process of our system of 
education. CJ 


so, the cultivation of strength, con¬ 
fidence and capacity to uphold, 
strive for, and achieve higher things 
in life should be the aim of our 
educational system. 

To do the mighty task of re¬ 
building India, Swami Vivekananda 
wanted a hundred thousand men 
and women fortified with eternal 
faith and nerved to a Lion’s 
courage by their sympathy for the 
poor, the fallen and the down¬ 
trodden, who will go over the length 
and breadth of our country, work¬ 
ing for the uplift of the masses. 
From where will such youth come 
except from institutions like ours ? 

To achieve this great purpose, 
the courses of studies in our insti¬ 
tutions have been planned with the 
following objectives in view, namely, 
achievement of excellence in the 
academic level, integration of 
academic studies with service in 
rural areas, so that the academic 
studies have social purpose, and 
the inculcation of social, ethical 
and spiritual values, D 


The Purpose of Education 


Dr. T.S. Avinashilingam, Chancellor of the Avinashiliogam Insti¬ 
tute for Home Science and Higher Education for Women in his 
presidential address at the inaugural function of the Institute 
described the purpose of education as "achievement of excellence 
in the academic level, integration of academic studies with 
service in rural areas, so that the academic studies have social 
purpose, and the inculcation of social, ethical and spiritual 
values". Excerpts 
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Central Institute of English and Foreign Languages 

HYDERABAD—500 007 

ADVERTISEMENT NO. XVI1/88. 

CIEFL announces the following courses beginning 1st December, 1988. 

A. ENGLISH 

1. POST-GRADUATE DIPLOMA COURSE IN THE TEACHING OF ENGLISH 
(2nd Semester ; December 1988 to March 1989) 

Entrance Qualification : M.A. in English or an allied subject Linguistics, Edu¬ 
cation, Mass Communication and Psychology and a 
Post-Graduate Certificate in the Teaching of English. 

2. M. Lift. 2 Semesters (Residential requirement) 

(12 Months December Jo November) 

3. Ph D. 6 Semesters—3 Tears 

Area of Research : 1. English Literature 

2 English Linguistics & Phonetics 

3 English Language Teaching 

B. FOREIGN LANGUAGES 

1. M UTT. IN MODERN ARABIC/FRENCH GERMAN RUSSIAN 
(3 Semesters) — (Admission to II Semester only) 

Entrance Qualification; M.A, in the language concerned and a Post-Graduate 

Diploma in the Teaching of the language concerned. 
(PGDTA PGDTI PGDTG PGDIR) with at least a Grade 
‘B" average from this Institute of an equivalent qualification 
2 Ph D, IN MODERN ARABIC FRENCH GERMAN .'RUSSIAN 
(6 Semesters) (Admission to U or III Semester onh) 

Entrance Qualification: M.A, in the language concerned with a Post Graduate 
for II Semester Diploma in the Teaching of Language at least Grade TV or 

equivalent qualification. 

Entrance Qualification : M Liu M.Pbil. Degree in the language concerned. 

for III Semester 
General Information 

Reservation for Schedule Caste and Schedule Tribe candidates according to the Govern¬ 
ment of India rules. 

Stipends Scholarships Fellowships available : 

1. Stipends worth Rs. 600 - P.M. are offered to teachers sponsored by their employers 
for the Diploma Courses. 

2. UGC Junior Research Fellowships Rs 1,800 -P.M. (on the basis of a National 
Level Test conducted by UGC). 

3. UGC CIEFL Teacher Fellowships Rs. 500 - P.M, 

4. CIEFL Junior Research Fellowships Rs. 800/- P*M. 

5. Merit Scholarships Rs. 600/- P.M. 

(Item Nos. 2 and 3 & 4 for M Lift, and Ph.D. Courses. Item Nos. 1 & 5 for Diploma 
Course only) 

For application forms for admission, fellowships and prospectus, please write to the 
Editor, CIEFL, Hyderabad-500 00? with a crossed Postal Order for R*. 10/- drawn in favour 
of the Registrar, CIEFL, Hyderabad-7. 

Last date for receipt of filled in applications for all courses is 30th September, 1988. 

K, Jayashankar 

REGISTRAR 


6 


University News, Monday, September 12, 1988 


Jodhpur Varsity Orientation Programme 


The Academic Staff College of 
the University of Jodhpur recently 
organised the third Orientation 
Programme for University and 
College Teachers. Prof. M.V. 
Mathur, Ex-Vice-Chancellor of 
Rajasthan University, inaugurated 
the programme while Prof. M.L. 
Mathur, Vice-Chancellor, Univer¬ 
sity of Jodhpur, presided over the 
inaugural function 

in his inaugural address Pro¬ 
fessor M.V. Mathur explained the 
philosophy of College Teachers’ 
training programmes and how this 
concept Ho we red to become a rea¬ 
lity. He stressed that educated per¬ 
sons were expected to be better dis¬ 
ciplined, specially the teachers. 
They had to be ready to face all 
types of challenges in the present 
time. He envisaged that a very 
tough time was about to come for 
teacher-, in terms of their accepta¬ 
bility by students but hoped that 
Academic Staff Colleges would try 
to do their best to develop the pro¬ 
fessional excellence oi University 
and College teachers. 

Dr. M L. Mathur, in his presi¬ 
dential remarks gave the historical 
background of training programme. 
He focussed on different objectives 
of the Academic Staff College and 
also discussed different constraints 
on it He emphasised that teachers 
arc the agents of change. They can 
only be made effective by a syste¬ 
matic and we 11 -organised training. 

The programme was of four 
weeks duration and the main objec¬ 
tives were to enable the participants 
to : 

(i) understand the significants 
of education in general and higher 
education in particular in the global 
as well as in the Indian context* 


(ii) understand the linkage bet¬ 
ween education and socio-cultural 
development with particular refe¬ 
rence to Indian policy where secu¬ 
larism and egalitarianism are the 
basic tenets of the society; 

(iii) acquire and improve basic 
skills of teaching at the University/ 
College level; 

(iv) understand the organisa¬ 
tion and management of the Uni¬ 
versity/College and to perceive the 
role of a teacher in the total system; 
and 

(v) utilize opportunities for the 
development of the personality, ini¬ 
tiative and creativity. 

The course content included the 
following broad areas: Organisa¬ 
tional behaviour and environmental 
awareness; Educational psycho¬ 
logy* personality development and 
pedagogy; Professional ethic?, policy 
making processes in education, 
skills required for effective leaching 
and research, education technology 
and their chaugmg role in society, 
and Modern management techni¬ 
ques, developing reference skills, 
financial administration, manage¬ 
ment of student services and dis¬ 
tance education. 

Group discussions on the follow¬ 
ing subjects were also organised 
during the course : 

1. Political Environment of 
Education; 

2. Social Environment of Edu¬ 
cation 

3. Economic Environment of 
Education 

4. New Policy on Education, 
1986 

5. Problems of Education; 

6. College and Community 
Development 

7. Curriculum Planning 


Prof. M.L. Mathur, Vice-Chan¬ 
cellor of the University of Jodhpur 
in his valedictory address emphasi¬ 
sed the utility and value of such 
training to university and college 
teachers. He exhorted teachers to 
know their respcnsiblilies, and 
added that they should evaluate con¬ 
stantly what they have been doing 
and how far have they been fulfilling 
the expectations of our society? 

Computer Stationery and 
MICR Cheque Production 

A two-day workshop on “Com¬ 
puter Stationery and MICR Cheque 
Production” was recently organised 
by the Association for Research 
and Development in Printing 
(AFRADIP), a professional associ¬ 
ation of printing and allied indus¬ 
tries, at Madras. 

Inaugurated by Shri K..T. Chary, 
President of the AFRADIP, the 
workshop covered the themes. (1) 
What is Computer Stationery? (2) 
Manufacturing process in a nuts 
hell, (3) High speed web offset prin¬ 
ting machine, (4) Configuration on 
a web offset press-features in selec¬ 
tion of configuration to suit Indian 
environment, (5) MICR cheques- 
method of manufacture-equipment 
needs-security precautions, etc., (6) 
Carbonless papers, and (7) Finish¬ 
ing operations. 

Shri P. Renugopal, IAS. 
Director of Stationery and Print¬ 
ing, Madras delivered the valedic¬ 
tory address. 

As many as 28 delegates drawn 
from government establishments, 
public and private sector under¬ 
takings and the industry participated 
in the workshop. 
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The AFRADIP proposes to 
conduct such workshops regionally 
at Bangalore, Hyderabad, Bombay, 
Bhopal and other places in future. 

NSS Programmes at 
Gujarat Vidyapith 

The National Social Service Cell 
of the Gujarat Vidyapith organised 
orientation courses for first and 
second year NSS Volunteers of M. 
D. Rural Service Colleges of 
Randheja and Sadara. In all 160 
volunteers and 15 teachers attended 
the courses. The course contents 
included methods and skills of 
working with people, planning and 
managing work projects, effective 
communication, writing work re¬ 
ports and evaluation in support of 
making ‘Green Gujarat’. M.D. 
Rural Service College, Sadara, orga¬ 
nised special plantation programmes 
with the help of local youth groups 
of Dolarana Vasana, Madhavgad 
and Zakhora villages and planted 
2,500 saplings. They also motivated 
3 Village Panchayats, 4 Village 
Schools and 125 households for 
creating Village Forest (Gram I an), 
’School Nursery’ and ‘Kitchen 
Gardening’ projects. 

Randheja M.D. Rural Service 
College celebrated ‘Youth Felicita¬ 
tion’ day known as ‘Tarunabhinan- 
dan Din’ to felicitate those entering 
the voting age of 21. For 1988-89 
NSS Volunteers are being assigned 
15 households in the village of 
their field placement as a part of 
NSS regular activities. Students will 
work for improvement of quality of 
life of the assigned families. 

The Student Counselling Co¬ 
ordination Unit of the Vidyapith 
also arranged weekend monthly 
workshop sessions on personality 
development issues of the students 
and the academic staff. Ms, Saroj 
A lech, one of the eminent transac¬ 


tional analyst® in the country, visi¬ 
ted Gujarat Vidyapith and addres¬ 
sed the students and the teachers on 
how individuals can make their 
lives peaceful and cheerful by 
increasing self-awareness. 

Satellite Research 
Centre 

Shivaji University, Kolhapur 
proposes to start a cooperative 
research programme in satellite 
communication by September. 

Dr. R.V. Bhosale, Chairman of 
the Solar Plasma Department of the 


Physical Research Laboratory, 
Ahmed aba d, said that students 
would design an instrument which 
would be linked to satellite and in 
the event of TV transmission failure 
it would receive programmes which 
could be viewed on the screen. This 
would benefit low-power transmit¬ 
ters, he added. 

One such instrument would be 
handed over by the Director of the 
Indian Space Research Organization, 
Mr Pramod Kale to the university 
and two engineering students from 
mechanical and electrical sections 


INTER-UNIVERSITY YOUTH FESTIVALS 

1988-89 

Zone 

Venue* 

Dates 

Contact Cultural 
Coordinator 

East 

Sambalpur University, 
Sambalpur (Orissa) 

Oct. 12-13, 
1988 

Dr. K.C. Dash 

NSS Coordinator 
Sambalpur University 
Sambalpur 

South 

Bharalhidasan Univ,. 
Tiruchirspalli 

Tamil Nadu 

Oct. 27-30, 
1988 

Prof. H. Md. Salahudcen 
NSS Coordinator 
Bharalhidasan Univ., 
Tiruchirapallj 

North 

C.S. Azad Univ. of 
Agriculture & 
Technology, Kanpur 
UP. 

Nov. 13-16, 
1988 

Dr. D.C, Kulshrestha 
Dean, Students’ Welfare 
C.S. Azad Univ. of Agri¬ 
culture & Technology, 
Kanpur 

West 

Devi Ahilya Vishwa* 
vidyalaya, Indore 
(M.P.) 

Nov. 20-23, 
1988 

Dr. R.K. Dubey, 

Dean, Students’ Welfare, 
Devi Ahilya Visbwavid* 
y&laya, Indore 

National Indian School 

of Mines, Dhanbad 

Jan. 31 to 
Feb, 4, 
1989 

Prof. R.K.S. Chouhan 
Dean, Students’ Affairs 
Indian School of Mines, 
Dhanbad 
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would be trained at Ahmedabad, be qualified for the National Educa- fellowships due to the non-availa- 
said. tional Test last year but were denied bility of seats in universities. 


Three big radio telescopes were 
being constructed at Ahmedabad, 
Rajkot and Surat, added Dr 
Bhosale. 


Science Exhibition 

A four-day Science exhibition 
was recently organized by Shri 
Shivaji College, Parbhani as a part 
of COSIP activity. Shri Raosaheb 
Jamkar, former Deputy Minister, 
Govt, of Maharashtra, in his inaugu¬ 
ral address called upon the students 
to develop scientific outlook and 
emulate the example of Japan in 
the field of Scientific and industrial 
development- Shri Baburao Gore- 
gaonkar who chaired the function 
exhorted the participants to deve¬ 
lop technology consistent with 
Indian conditions. 

The exhibition was arranged by 
all participating departments of 
COSIP scheme. Dept, of Physics 
displayed items like space satellites, 
electronic instruments, working of 
computer, etc. Dept, of Biology 
presented items in living world, 
hereditory, human diseases, and 
Medical uses of local plants. Dept, 
of Chemistry demonstrated the 
process of manufacturing synthetic 
dyes, colours and fibres. 

UGC Fellowship 
Tenure 


Sacking of VCs Shocks AIU 

The unceremonious removal of the VCs of the Lalit Narain Mithila, 
Ranchi, Patna, Bihar, Magadh, K S. Darbhanga and Sagar Universities 
has come as a shock to the Association of Indian Universities. This has 
once again brought to light the vulnerability of the dignity and status of 
Vice-Chancellors. Not only such actions cause hurt and humiliation to 
individuals they also tend to undermine the credibility of the university 
system. The Association has, as a first step, constituted a fact-finding 
Committee of elders beaded by Prof. R.C. Paul, Former Vice-Chancellor, 
Panjab University and President of the Association of Indian Universities. 
Prof. M.V. Malhur, Former Vice-Chancellor, Rajasthan University and 
Director, NIEPA; Prof. Rais Ahmed, Former Vice-Chairman, UGC and 
Vice-Chancellor, University of Kashmir and Prof. (Mrs) Vanaja Iyengar, 
Former Vice-Chancellor, Sri Padmavati Mahila Vishwavidyaiayam, 
have also consented to serve on the Committee. 

It may be recalled in this connection that charged, as it is, by its 
charter to safeguard university autonomy, the Association has been 
making consistent efforts to check its erosion in every possible way. It 
has often felt concerned at developments that have impeded the capacity 
of Vice-Chancellors to function efficiently Tar that makes neither for 
good management nor for the development of the university. It was in 
this context that a deputation of the Association had called on the Prime 
Minister in 1980 when the university was sought to be declared as an 
industry and again in 1986 when all the Bihar VCs were made to resign 
under duress. In its memorandum to the Prime Minister submitted in 
July 1980, the Association had huer-alia recommended the setting up 
of a Standing Committee on Higher Education under the Chairmanship 
of the Union Education Minister that could act as forum for considera¬ 
tion of issues dealing with the universities and other matters concerning 
higher education. Again in its memorandum to the Hon’ble Prime 
Minister submitted in 1986, the Association had sought functional 
autonomy for the Chancellors and the Vice-Chancellors and a fixed 
tenure of the office of Vice-Chancellor, unhindered by the pleasure of the 
Chancellor. 


The University Grants Commi¬ 
ssion (UGC) is reported to have 
decided to raise the tenure of the 
UGC fellowship from four to five 
years. The decision will apply to all 
research scholars who have passed 
the entrance examination as on 
1.1.1986. 

The UGC has *lso taken a deci¬ 
sion to accommodate those research 
fellows of Delhi University who 


The developments in Bihar and Madhya Pradesh are particularly 
disturbing as they come against the backdrop of the government's 
declared intentions at ‘depoliticisation of the university campuses' and 
‘the creation of spirit of autonomy in educational institutions' as set oat 
in the National Policy on Education 1986. 

The fact-finding Committee will not only contact the concerned 
individuals and authorities but will also meet other sections of society. 
The report of the Committee will be placed before the Standing Com¬ 
mittee at an emergent meeting, if necessary, for its consideration and 
deciding upon the future course of action. 
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Birla Institute of 
Management Technology 

The Birla Institute of Manage¬ 
ment Technology (BJMTECH) a 
wing of Birla Academy of Art and 
Culture, set up in Delhi, offers dip¬ 
loma courses in business manage¬ 
ment, financial management and 
control, human resource manage¬ 
ment, marketing management, inter¬ 
national business and computer 
science. 

Giving details of programmes 
and courses. Prof C. B. Gupta, 
Director of the institute, said that 
BIMTECH had taken the lead by 
introducing a course in liaison and 
business communication, the need 
for which was strongly felt. 

Mr R.N. Jaju, trustee of the 
Birla Academy of Art and Culture 
said the institute would try to 
achieve its goals by involving top 
level business functionaries and 
policy-makers to deliver regular 
addresses to students, in addition to 
their regular teaching. With this, he 
felt, the students would get an ex¬ 
posure to both theoretical lessons 
and practical training. Besides, 
this would help them understand 
the Indian business conditions to 
better, he added. 

Each programme will be of one- 
year duration divided into two 
semesters. The first semester will 
commence on October 3 next. It 
will be of 18 weeks’ duration. The 
second semester will also be of 18 
weeks’ duration, after which four 
weeks will be devoted to a course in 
project planning. 

Course in Data 
Processing Techniques 

The Tbapar Institute of Engi¬ 
neering & Technology, Patiala 
organised, under its Continuing 
Education Programme in Computer 
Applications, an 8-week programme 
on ‘Data Processing Techniques’. 


Approved by the Department of 
Electronics, Government of India 
and sponsored by Indian Society 
for Technical Education (l S.T.E ), 
the course content included Com¬ 
puter and Modern Office and Data 
Processing in Business; COBOL— 
Part I; COBOL - Part II; COBOL— 
Part III; Files and Program Design; 
System Analysis and Design Data¬ 
base; and Fundamentals of CAD, 
CAM and Spread sheet 

Earlier in July 1987 the Insti¬ 
tute also organised an 8-week 
course on Programming and Pro¬ 
gramming Methodology. 

Road Bridge at 
Highest Altitude 

Col, S.G Vombatkere, a Ph.D. 
Scholar of Prof R. Radhakrtshnan. 
Structural Engineering Laboratory. 
Civil Engineering Department, 
IIT-Madras, in the year 1987. has 
been awarded a Certificate by the 
prestigious Guinness Book of 
Records for the design and cons¬ 
truction of the Road Bridge at the 
highest altitude oi' 5602m (18380 ft) 
in the Ladakh area This 27m 


Bailey Bridge on the ice body is 
the first of its kind and was cons¬ 
tructed against the expert opinion. 
This has been completed at a cost 
of Rs 0.25 lakh in four d-ys 
against the estimated cost of con¬ 
ventional proposal cost of 45 lakhs 
and completion period of 2 to 3 
years. 

Source : Letter dated 31 Aug. 88 
from KVS Rama Rao. 
Chairman, Campus News 
Editorial Committee to 
Editor, U.N. 


Wc Congratulate , , 

1 Shri MX. Jain, who has 
been appointed Vice-Chan¬ 
cellor of Dr. Hari Singh 
Lour Vishwavidyalava 

2. Prof. Shivajirao Uhosale 
who has been appointed 
Vice-Chancellor of Marath- 
wada University. 

3. Shri Krishna Nath Chatter- 
jet who has been appointed 
Vice-Chancellor, North 
Bengal University. 



INSAT-1B Programme of UGC 


Between 21st September to 30ih 
Sept., 1988 the following schedule 
of telecast on higher education 
through INSAT-1B under the aus¬ 
pices of the University Grants 
Commission will be observed. The 
programme is of one hour duration 
everyday from 12.45 p,m. to 1.45 
p.m. (Repeated from 4 p.m. to 
5 p.m.) and will be available on 
the TV Network throughout the 
country. For the viewers in Delhi 
and surrounding areas these pro¬ 
grammes can be seen on the second 
channel. 


21 9 8 8 

Mechanisms of Photosyn¬ 
thesis” 

"Quality Controlled Concrete" 

’ Stone Hengc” 

22.9.8* 

“Induced Breeding” 

“Semiconductor*-Supplement" 
“Wiring Household Plugs” 

23988 

" Mcdclli ng Pol I ution*' 
"Timekeepers of Centuries-! V” 
"Helpage India" 
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24 9.S3 

“Design and Environment-VIll: 

Design and Designing” 
“Translating Indian Classics” 
“Gestures Speak” 

25-9-88 

No Telecast 

269.88 

“Variations in Food Produc¬ 
tions” 

“Raw Materials Gold” 

“The Story of a Grain of 
“Salt-ll” 

27 9 88 

“Chemistry of Manmade 
Fibres-111” 

“Special Children” 

“New Methods of Fracture 
Trcatmcnt-II” 

28 9 88 

“The Plant Cell Wall” 

“Heat of the Earth Entrails” 
“Floods & their Measurement” 

29 9 88 

“The Sea : Life L ine for Today 
and Tomorrow” 

“Diode & its Characteristics’’ 
“University Round Up” 

30.9.88 

“Complex Numbers” 
“Timekeepers of Ccnturics-V” 
“Waste Water Disposal in Oil 
Refineries” 


Communication 

Education Vs Entertainment 

Sir, 

While agreeing with the warning 
sounded by Prof Amrik Singh in 
his article on Education Vs Fntcr- 
taintnent i University AVn s. July 
25, 1988/ that unless a judicious 
mix is struck between the print 
media and the electronic media the 
growth of the country will be atro¬ 
phied and alphabets will be used 
mainly for reading comics, I would 
like to draw tkcattention of the 
readers to a recent column in the 
Timet of India by Shri Sham Lai 
on the National Scene—Slums of 
mind. He while discussing many 
hazards of education has wondered 
how education system as a whole is 
surviving, without a language. 
Nothing has been done, he says, to 
discover the potential of Hindi and 
other national languages to develop 
them by making new demands on 
them and to make them fit for 
higher education. Nor there has 


long long time to come. 

In the meanwhile, the news of 
clipping the flight wings of the 
operation blackboard even before it 
is ready to take off in full throttle 
adds to the dismal picture already 
obtained in the field of education. 

Yours etc. 

V. Narasimhan 
Registrar 

Sree Chitra Tirunal Institute 
for Medical Sciences & 
Technology, Trivandrum-11 


Expertise 
in 

and Technology 

The Research Cell in Economics of Education of the Association 
of Indian Universities is conducting a survey of Indian expertise in 
science and technology in the University sector. It is proposed to 
prepare a comprehensive database of the skills, knowledge and 
facilities of the university level institutions as well as a directory 
of experts in various disciplines of science and technology. The 
survey is also intended to catalogue the expertise and current 
research work of Indian scientists and technologists in various 
fields of science and technology, and will be used as an input for 
the compilation of a comprehensive database on the scientific 
and technical manpower in the country. The database will provide 
a ready reference to the industry, commerce and allied sectors of 
Indian economy for identifying experts in the relevant fields. 

The scientists and technologists engaged in teaching and 
research in the universities and university level research 
institutions in India at the lecturer or equivalent and above levels 
only are requested to fill-up the prescribed form, which can be 
had from the undersigned. The completed form should be 
returned latest by September 30,1988. 

The responses from the academic and research staff are solicited, 
and their cooperation would be highly appreciated in our venture 
to build up a comprehensive database. 

For the prescribed form , kindly write to; 

MM Ansari 

Joint Director 

Research Cell, Economics of Education 
Association of Indian Universities 
AIU House, 16 Kotla Marg 
NEW DELHI 110 002 


been a drive to promote vigorously 
the study of English, even though 
it will remain, in effect, the only 
link language He says that it can¬ 
not be the aim of human resources 
planners to rear a dumb generation. 
Obviously it being not so, I feel, it 
has become very important to 
check the dominance of electronic 
media over the print media and 
also to promote vigorously the 
study of the link-language which is 
likely to remain the open sesame 
willy-nilly for a good career for a 









Haryana Institute of Public Administration 

Chandigarh 

(Society registered under Societies Registration Act XXI of I860) 

Advertisement No : 2/33*83-A (5) 

The Haryana Institute of Public Administration, which is engaged in imparting training to IAS/HCS 
Probationers and other officers of State Services invites applications for the following post. 

1. Professor in Economics and Development Planning. 

Pay Scale : Rs. 4500*150-5700-200-7300 (UGC Grade). 

Age Limit : Not exceeding 50 years on 30th September, 1988. 

Essential qualifications for the post are as under: 

(i) Master’s degree in the relevant field of study with consistently good academic record -First or high 
second class or B Plus in the grading system. 

(ii) A Doctor's degree or published paper of high standard. 

(iii) At least 10 year's experience in teaching Post-graduate classes and successfully guiding/conducting 
research in the relevant fields : or 

At least 10 years experience as practising administrator in a senior Administrative position in the 
area of expertise prescribed for the post 

Applications are also invited for the post of Reader in the above mentioned faculty. These will be 
considered only if suitable candidate is not available for the post of Professor. A candidate for the post of 
Professor can also be considered for the post of Reader if he clearly opts for the same in his application. 
The pay scale, age limit and experience, etc., for the post of Reader will be as under : 

Pay Scale : Rs. 3700-125-4700-150-5700 (UGC Grade). 

Age Limit: Not exceeding 45 years as on 30th September, 1988. 

Experience : At least 5 years’ experience in teaching Post-Graduate Classes and successfully guiding 
conducting research in the relevant fields or at least 5 years’ experience as practising 
administrator in a Senior administrative position in the areas of expertise prescribed for 
the post. 

Other essential qualifications for the post of Reader in above faculty will be the same as prescribed 
for the post of Professor. 

2. Prescribed qualifications and age limit rclaxable in the case of exceptionally qualified/experienced 
Candidates. Appointment may also be made on deputation. 

3. Appointment shall be made on probation for a period of one year which can be extended by 
another year. 

4. Appointment may also be made on contract basis for a limit period. 

5. The Institute reserves to itself the right to fill or not to fill the post advertised. 

6. Candidates called for interview from outside Chandigarh will be paid first class rail fare to and 
fro by the shortest route on production of either money receipt or ticket number or actual bus fare 
whichever is less. 

7. Application, giving full particulars of qualifications (mentioning Division Grade, percentage of 
marks obtained, year, Board/University from High School Examination onwards with copies of test¬ 
imonials), Date of Birth, Experience, present pay and pay scale, details of previous employment, if any, 
publications (mentioning the name of publisher(s) & year of publication, names of the journals and refer¬ 
ences regarding the issues in which published in respect of papers published), with copies of transcripts of 
two best articles published and transcript of one or two chapters from the main publication work, should 
reach the Director, Haryana Institute of Public Administration : S.C.O. No. 2913-14, Sector 22-C, 
Chandigarh, on or before Wtb September, 1988. Incomplete applications and those received after the due 
date will not be considered. 

Note : (i) The Institute is likely to shift to its permanent campus at Gurgaon in the near future. 

(ii) Housing facility will be made available by providing rented accommodation upto Rs, 1500/- P,M. 

Asha Sharma 

DIRECTOR 
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AIU Library 

Established in 1%?. the AIU Lihrary has acquired over the years a valuable collection of books 
and documents on Higher Education Among the topics prominently represented are Educational 
Sociology. Educational Planning. Educational Administration. Teaching & Teachers’ Training. 
Examinations, Economics of Education and Country Studies. Developing fields of Adult Education, 
Continuing Education and Distance Education, and Educational Technology are also well stocked. 
The Library is particularly strong in us collection of reports whether they are on the setting up of 
different universities or on the state of Higher Education. Tiles of Annual Reports of different 
universities arc also maintained Readers are kept informed of the latest acquisitions through our 
column 'Additions to AIU Library’. 

The Library also receives about a UK) periodical titles on Higher Education All these are indexed 
regularly and a select list appears every month as Current Documentation in Education' 

Doctoral Degrees awarded during the preceding month are reported as Theses of the Month', 
white registrations made for such degrees are flashed as Research in Progress' Bibliographies are also 
compiled and supplied on demand 

Research Scholars and students of education are welcome to use these resources. The Library is 
open from a m to 5 30 j> ijj Monday through Frida) Access can also be had through inter 
library loan for which requisition must he made through your Librarian 



A LI»1 of Scholars Registered for Doctoral Degrees of Indian Universities 


SOCIAL SCIENCES 

Sociology 

1. Gupta M.idlui, Imfare Samkhag kg nirashrit vriddhon 
kee utntdI mein hodoltee huyrr $thiti. Devi Ahilva Dr. T.R. 
Seth. Asslt. Prof., P.M.B. Gujarati! Arts and Uuv College, 
Indore, 

2. Ja in, Noha. Sanskrit ikarun ka prahhav, ck anusuchit 
iafi ku vaiyakfik adhvayan : Sugar Sugar ke vishrsh wn-Iarhh 
mein. HS Gour. Dr. Dtwakur Sharma, Department of 
Sociology, Dr, Mari Singh Gour Yixhwavidyalaya, Sagar. 

Political Science 

|. Jadhav, Shivaji S. The Congress Forty and peasant 
movements in Maharashtra from 19.10 to 1950. Shivaji. ProE 
A.5, Chausalkar, Department of Political Science, Shivaji 
University, Kolhapur. 

2. Kulkarni, Shrinivas Gurunalhrao. Emergence of 
Telugu Detain : A ease study. Shivaji. Dr. K.K. Kavlckar, 
Head, Department of Political Science, Shivaji University, 
Kolhapur. 

Education 

1 . Chakra varty* Nccna. A study of diffe rences in attitu¬ 
des of College students towards national integration in Megha¬ 
laya : Factors affecting attitudes , NEHU. Dr. Mathew 
George, Department of Education, North Eastern Hill Uni¬ 
versity, Shillong. 

2. Singh, H I, A study of vocational preferences of high 
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Creative and low creative high school tribal pupils in Kohtma 
and Mokokchung Districts, Nagaland. NEHU. Dr. Mathew 
George, Department ol Education, North Eastern Hill 
University, Shillong. 

3. Sungoh. S M. A study of vocational education and 
attitudes towards vocal ianali sat ion of education in Eis t Khasi 
Hi /Is. Nf 7 HU. Dr. Mathew George, Department of Educa- 
lion. North Eastern Hill University, Shillong. 

HUMANITIES 

Philosophy 

1. pathak, Hari Prasad. Acharya Shankar our Ramanuj 
ke (lettn Ilhashyan ha tuluatmak adhyavan. HS Gour. Dr. 
B.N. Sharma. 

2. Siradkar, Rckha. Samkahen Bharatiya adhyatmavad 
mein paratnsai ha swaroop. HS Gour. Dr. Pratapchandra, 
Reader, Department of Philosophy, Dr. Hari Singh Gour 

Vi shwavidy ala y a, Sagar. 

3. Tomar, Sccla. Mamvndra Noth Roi ka manavatavadi 
chintan .* Ek alochaiiutmak adhyavan. Devi Ahilya. Dr. 
(Smt ) D.A. Goyal, Asstt Prof., Department of Philosophy, 
Govt. Girls' P.G. College, Moti Tabela, Indore. 

Language & Literature 

English 

l. Jajoo, Archana Indian life and values in Bha/ta- 
ehetrya's fiction. Devi Ahilya. Dr, R.K* Sharma, Prof., 
Department of English, Govt. Arts and Commerce College, 
Indore. 
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2. Kasbekar, Sushama. Interaction of plot and characters 
in the plays of Tennessee Williams. Devi Ahllya. Dr. S.S. 
Cbandel, Principal, Govt. Arts and Commerce College, 
Indore* 

3. Ojha, Prerna. Renaissance phenomenon in Hamlet. 
DeviAhilya. Dr. Vijay Puranik, Principal, Arts and Com¬ 
merce College. Valwao, Lonavla. 

4. Vijayakumar, K, The development of study skills in 
English at the undergraduate level with special reference to 
colleges in Kerala University area . Kerala. Prof, S, Venkilu- 
chalam Iyer, Reader, Institute of English, University of 
Kerala, Trivandrum. 

Hindi 

1. Gupta, Manoj Kumar. Muktibodh ke kavya kee 
rathrta prakriya ke sandarbh vastu aur roop kee dwandhatma- 
kata ka anusheelan. HS Gour. Dr. Virendcr Mohan Shukla. 

2. Vijayamma, B. A comparative study of the concept of 
woman in the poetic works of Jayashonkar Prasad (Hindi ) and 
Kumaran Asan ^Malayalam). Kerala, Dr. Vellayani Arjunan, 
Director, State Institute of Encyclopaedic Publications, 
Trivandrum. 

Tamil 

1. Baburajan, A. Reference and biographical sources of 
Tamil language and literature : State of the art surtev and 
evaluation of selective sources- Kerala. Dr* K. Nachimuthu, 
Reader, Department of Tamil, University of Kerala, Kara- 
vattom, 

Malay at am 

1. Balagopal, B. A critical evaluation of the works done 
by Prof. Elamkulom Kunjan Pillai in the field of Kerala history 
and culture. Kerala. Dr. P- Ramachaodran Pillai, Prof., 
Department of Malayalam and Hon. Director, International 
Institute on Kerala Studies, Kariavattorn. 

2. Gayathiri Devi, G. Soeio-cultural conditions as reftec - 
ted in Manipravals poetry. Kerala. Dr. P.V. Velaytidhan 
Pillai, Prof., Department of Malayalam, University of 
Kerala, Kariavattom. 

3. Koshy, P.J. Rural life in Malayalam novel. Kerala. 
Dr. N.K. George Onakkoor, Director, Stale Institute of 
Children’s Literature, Trivandrum. 

4. Kunjamma, S. Synthetic pattern of Malayalam : A 
dialectic study. Kerala Dr. B. Srcedevi, Lecturer, Depart¬ 
ment of Linguistics, University of Kerala, Kariavattom. 

5. Manju, K_S. The cultural heritage of Trivandrum . A 
study. Kerala. Dr. V.S. Sharma, Department of Malayalam, 
University of Kerala, Trivandrum. 

6. Marykutty, A.M. A study of Christian persona! names 
in Malayalam. Kerala. Dr. $ Gopinathan Nair, Reader, 
Department of Linguistics, University of Kerala, Karta- 
vattom. 

7. Radhakrishfla Varrier, K. Influence of folk arts in 
kaihakalL Kerala, Dr. N. R. Gopinatha Pillai, Reader, 
Department of Malayalam, University of Kerala, Trivan¬ 
drum. 
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8. Rajeswari Amtna, S. The literary contribution of 
Lallthambika antharganam : A study . Kerala. Dr. V. S. 
Sharma* Department of Malayalam, University of Kerala, 
Trivandrum. 

9. Roy, P.C. Evolution of humours in Malayalam novels : 
A study. Kerela. Dr. K. Prasobhan, Reader, Department of 
Malayalam, Institute of Correspondence Course, Udiversity 
of Kerala, Trivandrum. 

10. Sabita, K.I. Theme and style in the short stories of 
Lalithamhika Antharjanam. Kerala. Dr. N. Sam, A.R.O,. 
Q.RJ. and M.S.S. Library, Kariavattom. 

U. Srecnathan, M. 'Technical terminology in performing 
arts of Kerala. Kerala, Dr E.V. Narayanan Namboothiri, 
Prof., Department of Linguistics, University of Kerala, Karia- 
vattom. 

History 

1. Awajithi. Anita. Si ward Jile mein samafik evam arthik 
jagrili ka itihai r l92fh{9J7. HS Gour. Dr. B.B. Srivafttava. 

2. Dube, Anklcshwjf. Madhya Pm rtf kee vyavasthapika 
kee odim jw fan von uuhu harijanon ke sums yuan ke prati 
rheta/ia, lV?l~fVf6. M S. Gour. Dr-G.S. Tripathi. Render, 
Department of History, Dr Harisrngh Gour Vi shwa vulva Jaya, 
Sugar, 

3. Duhcy, Vineel Kumar. Mamfra kslKtra m.»H ^wodbivuro 
sang ram ka itihas, J8S? re 194 ? tok. HS Gour. Dr, D.C. 
Sharma. 

4. Girija Devi. T.P. History of police administration in 
Travancore / ~24-i88 $, Kerala Dr. K K. Kuvunvan, Reader. 
Department of Hi*lory. University of Kerala, Karutvaiiom 

5. Gupta. Dme.sh Kumar. Bharatiya V * ahi/itrata son gram 
/min St ward Jde ke yogdan. JvJit.lV^J. HS Gour. Dr. B B. 
Srivastava. 

b. Jain. Rakesh Kumar. Seth Dau ka Bharatiya 

swatantrata andolan mein vogdan. IIS Gour, Dr. D.C. Sharma. 

7. Mithra. Sukhdco. Madhva Pradesh ke prachin panrafya: 
Ik itihostk sarvekihan HS Gour. Dr. B.N, Sharma, Prof, 
and Head, Department of History, Dr, tlarUmgh Gour 
V ishwas ids a lava. Sagar. 

g. Sharma, Munohar Lai Sorting pur file ntetn iwadheenia 
undo Son. 1842-1^47. HS Gour, Di DC Sharma. 

9. Sharma, R a mesh Kumar. Madhya yugtun sani param- 
para mein Kobir partthi Sant Shri Ram Jfe Baba ka vvoktitvd 
evam kritinu- HS Gour. Dr. D.C. Sharma. 

10. Shukla, Uma Kant. History of education in Central 
provinces, from 183$ to 1911. HS Gour. Dr. M. VjjJiwas. 

M Tignath, Arvind Kumar, Muhakavi Kalidas yugten 
Bharatiya samajik jet-van HS Gour Prof. B.N, Sharma, Head, 
Department of History. Dr. Harisingh Gour Vishwavidya- 
iava. Sugar. 

12. Tiw,m. Meenakshi. Muhabharat mein vat nit narr' 
feet an ka itthasik son ek short. HS Gour. Dr. D.C. Sharma. 

13. Tiwiiri, Pa van Kumar. Rewa Rajya kee sarkar evam 
prothasan, J9/8-J948. HS Gotti. Dr, D.C. Sharma. 

14. Vcrma, Dilip Singh, freedom movement in Balaghat 
Pistrict , 1837.1947. HS Gour. Dr. M. Vishwas, 
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THESES OF THE MONTH 
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A List of Doctoral Theses Accepted by Indian Universities. 


SOCIAL SCIENCES 

psychology 

1. Azfar, Sayeed Uddin Mohammed. Effects of under¬ 
standing resource, depletion and response consistency on coope¬ 
rative behaviour of children. Utkal. 

2. Pandita, Sushma. Antecedents of achievement motiva¬ 
tion and its intrinsic and extrinsic components. HP. 

3. Sbreckanl Singh. A study of educational ehoice of arts 

and science college students of upper and lower socio-economic 
groups. Magadh. 

Sociology 

t. Arora, Anand. Problems of women in higher jobs. 
Panjab. 

2. Kanwla Kao. P. Juvenile delinquency in Hyderabad : 
A study in urban ecology. Oimania. 

3. pjihak, Avijil. Contemporary youths and their wortd- 
, 4 > ¥ . A sociological study of youths in two comparative 
settings of Calcutta University and Jawaharlal Nehru Univer¬ 
sity. JNU. Dr. J.S. Gandhi, Centre for ihe Study of Social 
System*. Jawaharlal Nehru University, New Delhi. 

4. Sharma. Hira Lai- On some aspects of rural out¬ 
migration r. BHU. Prof. S.N. Stngh, Ex-Prof., Department 
of Statistics, Banuras Hindu University, Varanasi. 

Social Anthropology 

1. Dash, Rabinarayan. Neoliths of Orissa: A study on 
late stone age. Utkal. 

Political Science 

J. Chattopadhyay, Sibranjan. The office of the Governor 
in the Indian Federal set up. Calcutta. 

2. Chocdon, Yeshi. China. The United Nations and major 
eonflict-simotions in Asia. JNU. Prof. K.P. Saksena, Centre 
lor International Politics, Organisation and Disarmament. 
Jawaharlal Nehru University. New Delhi. 

3. Jain, Usha, Jaindkaram mein rajnaitik vjehardhara 
Somitev Suri ke vtshesh sandarhh mein. Durgawati. Prof. B.C. 
Dubcy, 1310 Nalper Town* Jabalpur, 

4. Mahavit Singh. Soviet view of the Indian Congress. 
JNU. Prof, Dcvendra Kaushik, Centre for Soviet and East 
European Studies, Jawaharlal Nehru University. New Delhi. 

5. Pastaria, Maoju. Organisation, administration and 
working of banks in India with special reference to M.P . 
Bhopal. Prof. N.A.K. Nausha, Department of Political 

Science, Govt. College, Sahore. 

6. Sharma, Satisb Kumar. Politics of land reforms in 

Haryana. Pan jab, 
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Economics 

1. Bandyopadhyay, Paritosh. Cooperative farming in 
India : A search for an ideal. Calcutta. 

2. Chakravarty, Banda. Literacy sehooiing and child 
labour with special reference to Andhra Pradesh* Andhra. 

3. Chunkapura, Paulson M. Techniques of monetary con¬ 
trol and the efficacy of monetary policy in India. CUST. 
Dr, K.C. Sankaranarayanan, Head, Department of Applied 
Ecomonics. Cochin University of Science and Technology, 
Cochin. 

4. Das, Rad ha Krishna. Collective bargaining in Indian 
steel industry : A study at Rourkeh and Jamshedpur. Berbam- 
pur. Dr. B.S Murty, Reader, Depertment of Industrial 
Relations and Labour Welfare, Berhampur University, Ber- 
hampur. 

5. Dey, Bijoy Kumar. Village planning and development 
in a block frame : A case study of Nepura Village. Berhampur. 
Dr. N. B. Pradhan, Department of Economics, Berhampur 
University, Berhampur and Dr. B.N. Das, Pi of.. Department 
of Economics, Berhampur University, Berhampur. 

6. Gupta. Virendra Kumar. Export finance in India. 
Rajasthan Dr. M.D. Agarwal, Depaitment of Economic 
Administration and Financial Management, Kola Open Uni¬ 
versity, Kola, 

7. Jat, Dhanna Ram. Marketing of agricultural produce 
in Rajasthan . Dr. M.D. Agarwal, Department of Economic 
Administration and Financial Management, Kota Open 
University, Kota. 

S. Joshi, M.V. Problems and prospects of labour in cons¬ 
truction industry in private see tor : A study in the context of 
Saurashlra Region. Saurashlra. Dr. B.D. Parmar. 

9. Maheswaru Rao, Vccranki. Economic analysis of milk 
production in a delta village of Andhra Trait sh , Andhra. 

10. Mathur. Trilok Narain. Industrial relations in Posts 
and Telegraphs Department. Rajasthan. Dr. M.K. Mast, 
A-I13, Junta Colony, Jaipur. 

11. Mehta, Jaisukhla 1 Kantila 1. Public utility corporations 
in \f.P. : An analytical study since 1971. Devi Ahilya. Dr. 
V.D. Nagar, Head, Department of Economics, Devi Ahilya 
Vishwavidyalaya, Indore. 

12. Neena, K,P, Benefit cost analysis of investment 
in irrigation in Kerala. Calicut. Dr. P.P. PiHai, Prof, and 
Head, Department of Economics, Dr. John Mathai Centre, 
Aranattukara, Triehur. 

13. Sahoo, Kastun. Socio-economic conditions of edu¬ 
cated working women of Orissa, for the period from 1951-1981. 
Sambalpur. Dr. G.N.Das, Reader, Department of Econo¬ 
mics, SambaIpur University, Burla. 

14. Sharma, Ravindar. Productivity and optimisation of 
resource use in tea farming in Himachal Pradesh . HP Krishi. 
Dr. T.V. Moorti, Department of Agricultural Economics, 
College of Agriculture, Palampur. 


25 



ll Singh, Khangembam Menjor. Cooperative movement 
in Manipur since independence. Manipur. Prof. M, ] bo ton 
Singh, Department of Economics, Manipur University, 
Impbal. 

Law 

1. Bairwa, Prahlad- Samudar vidhi mein nouvahan kee 
swaianrrata. JNU. Prof. R.P. Anand, Centre for Studies in 
Diplomacy. International Law and Economics, Jawaharlal 
Nehru University, New Delhi. 

Public Administration 

1. Qadir, Mohammed Abdul Habeeb. Postal administra- 
tion in the Hyderabad State under the Nizams. Os mama. 

Education 

1. Bhutan, Chandrashekhar Vasantrao. Jrttelliytrtte of 
scheduled caste and scheduled tribe students and its correlation 
with their scholastic achievement in Vidorbha, Nagpur. Dr. G. 
S. Farasher, Department of Education, Nagpur University, 
Nagpur. 

2. Goud, A. Sai Baba. Eye health education for class 
rooms and community. Osmanja. 

3. Singh, t.M. A comparative study of creative and non- 
creative B.Ed. pupil teachers in relation to teaching effective-* 
ness, self-concept and some personal values in Si.P. Bhopal. 
Dr. Didar Singh Jhaj, AmU ProL, Govt. College of Edu¬ 
cation, Bhopal. 

4. Thomas, V.D. A study of the organisation ami effective¬ 
ness of a humanistic classroom, Baroda. 

5. Victor, Dondapaty. A study of the dynamics of the 
problem facing /ton-formal education centres in Srikokulam, 
Vizianagaram and Visakhapatnam Districts of Andhra Pradesh. 
Andhra. 

6. Vyas, S.G. Construction and standardisation of the 
Hindi language ability test for the entrants to the standard 
eleven : General stream of higher secondary schools of Sou- 
rashtra Region. Bbavnagar. Dr. M.D. Trivcdi. 

Commerce 

t. Abol Fazl, GM.J. industrialisation of Khorasan, Iran. 
Calicut. Dr. Moosa A Baker, Prof, and Head, Department 
of Commerce, University of Calicut, Calicut. 

2, Batra, K.L. Prohit ms and prospects of tourism in 
Rajasthan. Rajasthan. Dr. A.K. Singh, Prof, and Director, 
College of Commerce and Management, Sukhadia University , 
Udaipur. 


3. Das, Saodipkumar. Study ef Bengali indigenous 
accounting practices. Calcutta. 

4. Dhotra, Jagdish Raj, Workers morale In public and 
private undertakings in Jammu ami Kashmir . Jammu. Dr. M. 
M. Misra, Department of Management Studies, University of 
Jammu, Jammu. 

5. Koirala, Parashar Prasad. Sales promotion policies and 
practices in the manufacturing Industries of Nepal, Delhi, 

6. Mansoori, Sheikh Sikandar. Sugar Jlle kee krishi mein 
mausami hcrojgarl. HS Gour. Dr. B.K. Jain, C/o Head, 
Department of Commerce, Dr. Harisingh Gour Vishwra- 
vidyalaya. Sugar. 

7. Pal, Kartik Chandra. Effect of inflation on foreign 
participation. Calcutta. 

8. PunJambekar. Gangadhar. Bharatiya videsh vyapar mein 
chaye eram Kahava kee niyati, pravriit!yon ka adhyayan, 75- 
85. HS Gour. Dr. H.C. Sainy, Dean, Faculty of Commerce, 
Dr. Harisingh Gour Vishwavidyalaya, Sagar. 

9. Sharma, Bhuvncsh Chandra. MateriaI management in 
Jammu and Kashmir Road Transport Corporation, Jammu. 
Dr. N.S. Gupta, Head, and Dr. L.C. Khullar, Reader, Depart¬ 
ment oF Commerce, University of Jammu. Jammu. 

10. Shcftigar, Jagdiih. Indian shipping in overseas trade ; 
Its growth, problems and prospect. IIT Delhi. Dr. A.L. Aftar- 
wal. Department of Humanities and Social Sciences, Indian 
Institute of Technology, New Delhi. 

11. Viswanadharo, M. The problems and prosperts of 
financing the small stale industrial sector by commercial hanks 
in West Godavari District, Andhra Pradesh. N.igj rjuna. Dr, P. 
V. Krishna Rao, Depart mem of Commerce, Nagarjuru Uni- 
versify, Nagarjunanagar. 

Home Science 

1. Sakhcrwade. Nisha H. A study of foihl practices and 
problems of trihals in Rhand District. Nagpur. l>r. (Mn) 
Asha B. Nimkar, Department of Home Science, Nagpur Uni¬ 
versity. Nagpur. 

Business Management 

1. Guha, Asim Kumar. Attitude towards technology 
transfer and related factors. IIT Delhi. Prof, (Mrs \ Purniuu 
Mathur, Department of Humanities and Social Sciences 
Indian Institute of Technology, New Delhi. 



2. Sharma, Narendra Mohan. The theory and practice of 
industrial democracy in India. Rajasthan, Dr. R.B. Upa- 
dhyaya, B-38 Prabhu Marg, Tilak Nagar, Jaipur. 


A List of Select Articles and Editorials on Education from Newspapers received in the 

AIU Library during August, 1988 


EDUCATIONAL PHILOSOPHY 
Anjaneyulu, D. Philosophy of S. Radhakrishnan. The 
Pioneer 31 Aug., 1988. 

Subraraanyam, Ka Naa. A democratic education. Deccan 
Chronicle 4 Aug., 1988. 

EDUCATIONAL SOCIOLOGY 
Ahmad, Itntiaa. Promoting education among muslims. 
The Times of India , 8 August, 1988. 
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Antrifc Singh. What happen* to brilliant girls ? The 
Tribune 27 Aug., 1988, 

Anklesaria Aryar, Shahnaz. Need to improve girls’ 
education. Indian Express 13 Aug., 1988. 

Buttulla, P. A fundamental right to education. The Hindu 
16 Aug., 1988. 

Chopra, J.N. ’Operation Flood* tn education. Free Press 
Journal 24 Aug., 1988. 
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Gandhi, Kish ore. Literacy and gram swaraj. The Assam 
Tribune 10 Aug,, 1988. 

Majumdar, P. K. Education for island people. The Indian 
Nation IS Aug., 1988. 

Pandc, Mrioal. Where do the women toppers go ? The 
Hindustan Times 19 Aug , 1988 

Rao, Rama. Minority becomes majority. National Herald 
17 Aug , 1988. 

Singh, Yogendra. Social and educational developments. 
National Herald 15 Aug , 1988. 

Verma, Vinod Kumar. Status of women : Student’s views. 
The Tribune 28 Aug., 1988. 

EDUCATIONAL POLICY A PLANNING 
Aggarwal, J C. A Agrawal, S.S. NLP : A harbinger of 
change ? The Hindu 22 Aug,’88. 

Bhaltacharya, N. NEP hits higher education. Patriot 18 
Aug..‘88. 

KhulUr, Pranav. Navodaya Vidyalays. The Indian Nation 
21 Aug., '88, 

KhulUr, Pranav. One year of Navodaya Vidyalayas, The 
Pioneer, 

Surma, Dimbeswar. Planning and education. The Assam 
Tribune 50 Aug. ’88. 

VAGUENESS ON PLANNING (Editorial). The Statesman 

29 Aug. '88 ! 

EDUCATIONAL ADMINISTRATION 

Agnihotri, Adilya N. Case for new varsity in Lucknow. 
The Pioneer 18 Aug. *88. 

Amr>k Singh. New mechanism for accreditation. Amrita 
Bazar Patrika, 9 Aug., 1988. 

CHOICE OF NEW V.Cs. The Indian Nation 4 Aug. 88. 
INORDINATE DELAY (Editorial). The Indian Nation 
7 Aug '88. 

JAM!A MILL!A (Ed). National Herald 31 Aug., 88. 
EDUCATION & POLITICS 

ASSAULT ON EDUCATION (Ed). The Times of India , 
17 Aug. '88. 

BIHAR’S BANE (Ed). Indian Express, 12 Aug. ’88. 

WITHII.A V.C GOES (Ed) The Indian Nation . 8 Aug. '88. 
RANCH! V.C. ALSO OUT (Ed). The Indian Nation , 
12 Aug., ’88. 

STUPID ARGUMENT (Ed). The Indian Nation 18 Aug., 
1988. 

CURRICULUM 

Dhar, Drpannita. Is Psychology a neglected subject ? 
Amrita Bazar Patrika 17 Aug., ’S8. 

VOCATIONAL EDUCATION 
INDUSTRIAL TRAINING (Ed). The Economic Times 
1 1 Aug, '88. 

DISTANCE EDUCATION 

Anjanappa, K, U.K. Open Varsity, a pioneer. The Hindu 

30 Aug. '88. 

TEACHERS A TEACHING 

Amrik Singh. Sparc tc rod. ..7V Hindustan Times 26 Aug. 
1988. 

Bhogle, A.D. What have they done to reward merit ? 
Deccan Chronicle 7 Aug. '88. 

Dasgupta, R.K. Authority and the teacher, Amrita Bazar 
Patrika 21 Aug., *88. 

Dasgupta, R. K. Modern teaching and research. The 
Statesman 13 Aug, *88. 

Dasgupta, R.K. What is it that we teach 7 Amrita Bazar 
Patrika IS Aug. *88, 


Jeevan Prakash. The interests of privileged. Patriot 
7 Aug.'88. 

NEXT STEP, EXCELLENCE (Ed). The Economic Times, 

1 Aug. *88. 

Portia, D.R. Non-formal methods of teacher training. 
The Hindu 16 Aug. "88. 

Radhakrishnan, R. and Gopalakrishoan, K. V. Faculty 
accountability and work ethics. The Hindu 2 Aug., '88. 

EDUCATIONAL TECHNOLOGY 

Ahmad, Maqbool. Training teachers to make their own 
aids. 7V Hindu 9 Aug. ’88, 

Amrik Singh. Education versus entertainment. The 
Tribune 10 Aug., ’88. 

D’Monte. Darryl Technology missions and methods. 
Deccan Herald 27 Aug. '88. 

Fisher, Francis Dummcr. Higher Edn. I, II, & III. The 
Indian Nation 14, 15, 17 Aug, ’88. 

Ramachandrachar, K Enriching learning with media 
support 7V Hindu 9 Aug. '88. 

Shamsuddin. A new teaching tool. National Herald , 12 
Aug. '88. 

EDUCATIONAL EVALUATION 

Grant, N.B. Cheating in exams. The Hindustan Times, 
4 Aug. '88. 

Krishna Kumar. Merit of exams. The Hindustan Times 
9 Aug. ’88. 

MASS COPYING MADE EASY (Ed) The Tribune Aug. 2 

m«. 

ECONOMICS OF EDUCATION 

Gopal, A jit S, Scholarship diplomacy. The Hindustan 
Times 3 Aug. '88. 

SCHOOLS FOR SCANDAL (Ed), The Hindustan Times 
22 Aug *81. 

THE TUITION RACKET (Ed). Deccan Herald , 17 Aug ’88. 

UNNA, WARREN. Cost of education. The Statesman 
29 Aug. '88. 

Vanchinathan, S.T. Turning a burden to advantage. The 
Hindu 9 Aug '88. 

BOOKS A LIBRARIES 

Avanija, K,K. Libraries have a multi-dimensional role to 
play. The Hindu 22 Aug. '88. 

Mohinder Singh. Looks in libraries. National Herald 
16 Aug. ’88. 

STUDENTS A STUDENT ACTIVITIES 

A FATAL ERROR (Ed). The Tribune 13 Aug., '88. 

STUDENTS’ HOSTELS (Ed). Deccan Hercld 29 Aug’ 88. 

PHYSICAL EDUCATION & SPORTS 

GEARING UP LOR SEOUL (Ed). The Pioneer 17 Aug. 
1988. 

Gupu, Vi jay- Ancient roots of IndiaD Sports. The Assam 
Tribune 14 Aug. '88. 

Parameswara Ram, N. Play determines the personality 
of a child. The Hindu 2 Aug. ’88. 

SPECIAL EDUCATION 

Jos hi, Uma Education for disabled. The Economic Times 
7 Aug. '88. 

Lacinova, Magdalena. A school for children with impaired 
hearing. The Indian Nation 21 Aug. *88. 

ADULT EDUCATION 

ADULT LITERACY FRAUD (Ed). The Indian Nation 
9 Aug. '88. 

LAGGING LITERACY (Ed). Deccan Herald 3 Aug, '88. 

OPERATION I N JEOPARDY (Ed). The Hindu 22 Aug. 
1988. 

INSTITUTIONAL PROFILE 

Sanjay Kumar. The Matscience imbroglio. The Hindustan 
Times 28 Aug. '88, 
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INDIAN SCHOOL OF MINES 
DH ANBA D-826004 


No- 420004/88-Estt. Dated : 29th August. 1988 

J. The Indian School of Mines. Dhanbad, deemed to be a University under 
the UGC Act. invites application* for recruitment to Seven posts of Professors. 
Seven Post* of Assistant Professors, Four posts of Lecturers. A One post of STO 
as below ; 


Depart men t /Cen t re 

Post 

Specialisation Background 

Centre for Mine 
Environment 

• Professor-two 

• Asstt. Prof.-two 

• Lecturer-two 

General Environment Physical 
Environment. 

Mining Engg. with Rock Mechanics 
A Slope Stability or Physical En- 
viiornnen'. 

General Environment Cultural 
& Social Environment. 

Physical Environment Public 

Health or Human System Engg. 

Fuel & Mineral Engg. 

Professor-two 

(\) Fuel Engineering 
(ii) Mineral Engg Coal 
preparation. 

Petroleum Engineering 

Professor-One 

Petroleum Engineering 

Applied Geology 

* Lecturer-One 

Geos tat 1st iev Computer Geology 
Ore Geology Sedtmeniology. 

Electronics A 
Instrumentation 

Lecturer-Onc 

Sr. Technical 
Officer-One 

Telecommunication Instrumen¬ 
tation Micro-processors. 
Microprocessor based Control 
Instrumentation. 

Applied Geophysics 

Professor-One 

Gravity A Magnetic Methods ’ 

Geo physical Signal Processing 
Seismic and or Well Logging 

Methodv for oil exploration. 

Engg. A Mining 
Machinery 

Professor-One 

Mechanical Engg. 

Dept, of Mining Engg. 

Asst. Prof.-One 

Mine Environment 

Applied Science 

Asstt. Prof.-Two 

Mathematics. 

* Analytical Chemistry Mining 
Chemistry Ceramics 

Humanities A 

Social Science 

Asst, Prof.-One 

Social Sciences Proficiency in 
teaching of some foreign languages 
like German; Russian/French will 
be preferred. 

Industrial Engg. 

A Management 

Asstt. Prof.-One 

Industrial Engg. and Operations 
Research. 


♦ Posts are temporary, likely to be permanent. 


2. Qualifications 

(A) Professor 

An eminent scholar with published 
work of high quality actively engaged in 
research with ten years experience of 
teaching and, or research of which five 
years should have been as Assistant 
Professor or in a position of equivalent 
responsibility. Experience of guiding 
research at Doctrol level. 

OR 

An outstanding Engineer /Techno¬ 
logist with established reputation who 
has made significant contribution to 
knowledge engineering practice. 

(B) Assistant Professor A Senior 
Technical Officer 

(a) Good academic record with a 
Orctorate Degree in a relevant field; 
provided that candidates not possessing 
Pb.D. may be considered if they have 
to ihcir credit equivalent research 
publisher} work or design development 
work of high order either in an institu¬ 
tion or in an industry of repute. 

(bl About live years experience of 
teaching and or research and develop* 
ment. of which three years should have 
been as Lecturer or in a position of 
equivalent responsibility. 

(c) Evidence of having been actively 
engaged in research or innovation of 
teaching methods or production of 
teaching materials. 

OR 

In the case of posts of Engineering 
i*b|«ct<, candidates from (he industry 
or professional fields should possess 
good academic record with recognised 
professional work of about seven years. 

(Q Lecturer (in Engineering disci¬ 
plines) : 

(a) Master's degree in appropriate 
field. 

(b) Consistently good academic 
record with a bachelor's degree in 
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Lngineering/Technology. First Class 
tit Bachelor’s and/or Master's level. 

(O One year’s relevant professional 
experience outside academic/research 
institutions. 

Provided that having regard to the 
requirements of emerging fields and of 
developing inter-disciplinary pro¬ 
grammes, the requirement of {Engineer¬ 
ingTechnology degree may be waived 
in the cases of candidates otherwise 
welt qualified. 

Provided further that if a candidate 
who docs not possess one year pro¬ 
fessional experience aforesaid or the 
Master’s degree is appointed as a 
Lecturer, he shall be required to obtain 
the desired professional experience/ 
Master’s degree within a period of five 
years of his appointment, failing which 
he shall not earn future increments un¬ 
til he has fulfilled the said require¬ 
ments. 

OR 

(D) Lecturer (in Science / Applied 
Science Humanities Social Science) 

fa) A doctoral r degree or research 
work of equally high standard. 

(b) Consistently good academic 
record with 1st or high 2nd class (B on 
the seven-point scale). Master's or 
equivalent degree in relevant subject. 

Having regard to the need for deve¬ 
loping inter-disciplinary programmes, 
the degrees in (a) and (b) above may he 
in subjects of relevance. 

Provided that if the Selection Com¬ 
mittee is of the view that the research 
work of a candidate (as evident either 
from his thesis or from his published 
work) i> of very high standard, it may 
relax any of qualifications prescribed 
in (b) above. 

Provided further that if a candidate 
possessing a Doctorate degree or equi¬ 
valent research work is not available or 
is not considered suitable, a person 
possessing a consistently good acade¬ 
mic record (suitable weightage being 
given to M. Phil or equivalent degree 
or research work of quality) may be 
appointed provided he has done rese¬ 
arch work for at least two years or bar 
practical experience in a research 
laboratory organisation, on the con¬ 
dition that he will have to obtain a 
Doctorate degree or give evidence or 
research work of equivalent high 
standard within five years or his 
appointment, failing which he shall not 
earn future increment until he fulfils 
the said requirements. 


3. Pay and Allowances and Age Limit 


Post 

Upper age 
limit 

Scale of Pay 
(Rs.) 

Salary (Rs.) of 

Min. of Max. of 

pay scale pay scale 

Professors 

50 yrs. 

4500-7300 

5150.00 

8123.00 

Asstt. Prof. 

40 yr«. 

3700-5700 

4350.00 

6461.00 

Sr. Tech. Officer 

40 yrs. 

3000-4500 

3560.00 

5150.00 

Lecturer 

35 yrs. 

2200-4000 

2616.00 

4650.00 


A higher start in the scale may be 
given in special and deserving cases, 
Upper age limit relaxable in respect of 
candidates otherwise considered suit¬ 
able, 

General information 

(i) Detailed information and pres¬ 
cribed application form may be had 
free of-ebarge from Dy. Registrar, 
(General), Indian School of Mines, 
Dhanbad, by sending a self-addressed 
envelope (of size >0 cm x 12 cm) duly 
affixed with stamps worth Rs. 7.00. 

COCHIN UNIVERSITY OF 
SCIENCE AND TECHNOLOGY 
COCHIN-682 022 
No. Ac. AI 441 88-89. 

Dated : 17-8-88 
Admission Notice 1988-89 

B. Tech. (Polymer Science and Rubber 
Technology) 

Applications are invited for admis¬ 
sion to the 3 year B.Tech. Degree course 
in Polymer Science and Rubber Techno¬ 
logy. 

Eligibility : B.Sc* degree of any of 
the universities in Kerala or equivalent 
thereto, with Chemistry main and 
Physics and Mathematics as subsidiaries 
or Physics main with Chemistry and 
Mathematics as subsidiaries or Physics, 
Chemistry and Mathematics as main, 
with 55% marks in the optional subjects 
taken together. Scheduled Caste/ 
Scheduled Tribe candidates are eligible 
for all concessions as per rules including 
relaxation of 5% marks in the qualifying 
examination. 

Selection : Eligible candidates wilt 
have to appear for a written test and an 
interview in Cochin at their own ex¬ 
pense. Final selection will be on the 
basis of the marks secured by the can¬ 
didates in Chemistry, Physics and 


(ii) Application in the prescribed 
form complete in all respects should 
reach the Dy. Registrar (General) on 
or before 30-9-1988. 

(iii) In case suitable candidates are 
not available appointments may be 
made in immediate lower posts. 

(iv) Those who applied in response 
to our earlier advertisement for any of 
the posts need apply again. 

(v) Canvassing in any form will be 
treated as disqualification, 

A. Sarkar 

REGISTRAR (Actg ) 

Mathematics at the qualifying examina¬ 
tion, in the written test and interview. 
Admission will be governed by rules of 
reservation applicable to professional 
courses in the university. 

Note : Upto 20% of the seats of the 
B.Tech. (Polymer Science and 
Rubber Technology) degree 
course are reserved for candida¬ 
tes sponsored by public/private 
sector industries or research and 
development establishments in 
the field of polymers Only can¬ 
didates with at least 3 years ex¬ 
perience in the field after B.Sc,, 
will be considered in this 
category. 

Request for application form and 
prospectus should be addressed to the 
Hea d. Department of Polymer Science 
and Rubber Technology, accompanied 
by a self-addressed envelope (25x27 cm) 
stamped for Rs. 3.80 along with a 
crossed postal order for Rs. 60/- pay¬ 
able to the Head, Department of 
Polymer Science and Rubber Techno¬ 
logy at Cochin-22 Post Office, Comple¬ 
ted application should reach the Head, 
Department of Polymer Science and 
Rubber Technology, Cochin University 
of Science and Technology, Cochin-22 
on or before 30 September, 1988. 

V.J. Pappoo 
-- REGISTRAR 
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PUNJABI UNIVERSITY 

PATIALA 

Ad*. No. 37/Rect/PRO 

Applications are invited for the 
following posts so as to reach the 
Assistant Registrar (EsU.) by September 
24,1988. 

1. Professors : One each in the 
Departments of Sociology A Social 
Anthropology, Commerce, Anthropo¬ 
logical Linguistics and one in Econo¬ 
mics at Regional Centre, Bhatinda. 

Specializations 

Sociology & Social Anth : Desirable : 
Evidence of work in Punjabi and research 
work on Punjabi Society. 

Anth. Ling : Any aspect of Punjabi 
Linguistics, 

Economics : Modern Economic 
Theory. 

Commerce : Post-graduate degree in 
Commerce and/or in allied subject. 
Specialization in any area of Commerce 
or Business. 

2. Readers : One each in the Depart¬ 
ments of Sociology & Social Anthropo- 
logy. Education & Community Services, 
History (Correspondence Courses) and 
Guru Gob'tnd Singh Department of 
Religious Studies. 

Specializations 

Sociology & Social Anth. : Desirable: 
Evidence of work in Punjabi and res¬ 
earch work on Punjabi Society. 

History (CC): Indian History. 

G.GS. Deptt. of ReL Study : Speci¬ 
alization tn Christian Studies. Profici¬ 
ency in Christian theology and a 
religious tradition other than Cbristi- 
anity. 

3. Lecturers: One each in the 
Departments of Russian, Education A 
Community Services, Human Biology 
(leave vacancy). 

Sperializttlffln for Hama Biology : 
Human Genetics/Population Genetics. 

Note: 

i. Candidates who have already 
applied for the posts of Professor 

3G 


& Reader in Sociology & Social 
Anthropology, Reader and Lec¬ 
turer in Education & Community 
Services and Lecturer in Russian, 
need not apply afresh. They may, 
however, supply additional in¬ 
formation, if any. 

2. The Vice-Chancellor could also 
place before the Selection Com¬ 
mittee names of suitable persons 
for the posts of Professors. 

3. It is not obligatory to call for 
Interview every candidate who 
possesses the essential Qualifica¬ 
tions, 

4. The number of vacancies may 
change. 

5. Candidates must possess working 
knowledge of Punjabi. 

fi. The Selection Committee might 
relax the qualifications experi¬ 
ence in exceptional cases. 

7. The teaching posts carry the 
revised UGC pay-scales and the 
applicants ^should possess the 
qualifications prescribed by the 
LGC, which will be supplied 
aioogv.ith the application forms. 

Application forms can be obtained 
from the Head of the University Publica¬ 
tion Bureau on payment of Rx. 5 - at 
the counter OR by sending an IPO for 
Rs. 5 - in favour of the Registrar, along- 
wiih a self-addressed envelope (25* 
10 am) w ith postage worth Rs. 5.50 
superscribing on it Application lor the 
post of--—, 

registrar 

jamia millia islamia 

NEW DELHI-110025 
Advt. No T 19*8-89 
Dated : 1-9-1988 

Applications on the prescribed form 
which can be obtained from the 
Registrar's Office on any working day 
between 10 : 00 a m. and 12 : 00 Noon 
or by sending a self-addressed and 
stamped Re. 1 /- envelope of 10x23 cm*, 
are invited aloogwith a Crossed Indian 
Postal Order or Bank Draft for Rt. ?/. 
(Rs. 2/- for SC ST candidates) for the 
following posts so as to reach the 
Registrar by 1 : 00 p,m. on 22 9.1988, 
The posts are in the Academic of Third 
World Studies, Jamia Millia lxkmia. 


The Academic ha* recently been 
established and is a research institution, 
concerned with the problem of Third 
World Countries. 

Knowledge of Hindustani particularly 
Urdu is desirable, though not essential. 

D.A., C.C.A., H.R.A., P,F„, Gratuity, 
Pension and other benefits will be given 
as per Jamia rules. 

Relaxation in any of the qualifica¬ 
tions may be made on the recommenda¬ 
tion of the Selection Committee in ex¬ 
ceptional cases. 

1. Three Professors (Rs. 4500-7300) 

An eminent scholar with published 
work of high quality and actively engag¬ 
ed in research. About len years’ ex¬ 
perience of teaching and or research. 
Experience of Guiding research at 
doctoral level. 

OR 

Aft outstand ng scholar with establis¬ 
hed reputation who h»is m ute sigiuti ant 
eonmbuiton to knowledge. 

Specialisation 

1. Comparative Economic Develop¬ 
ment with knowledge of the 
Economic experience in India 
together with that of one or more 
or the following regions : East 
Asia, West Asia, Latin America. 

2. Social Sciences with knowledge 
and experience of Third World 

iwtict. 

3. International Relation* and 
History of National Movements 
w ith special interest m Asia ami 
Africa. 

2. Two Readers (Rs. 3700-5300) 

Good academic record with a 
Doctoral degree or equivalent published 
work. Evidence of being actively engag¬ 
ed (i) research or (b) innovation in 
teaching methods or (hi) production of 
teaching materials, 

Abdut five years* experience of teach¬ 
ing and/or research provided that at 
least three of these years were as 
l ecturer or in an equivalent position. 

This condition may he relaxed in the 
«»« of candidates with outstanding 
record of Teachingr Research. 
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Speciallist ioa 

1. International Economic Rela¬ 
tions. 

Z. Sociology/Economics with know¬ 
ledge of socio-political process 
and social transformation. 

3. Three Research Associates 

Research Associateshipj carry 
emoluments in the following four slabs : 

1. Rs. 2 2(KM 00-2700. 

2. Rs. 2700-100-3200. 

3. Rs. 3200-100-3700, 

4. Ri. 3700-1:5-4325. 

The stab to be offered to (he selected 
candidates will be recommended by the. 
Selection Committee according lo merit. 

Every candidate should be preferably 
he tow the age of 45 years with a doctor¬ 
ate degree and published research work 
10 his or her credit and have already 
thown evidence of independent research 
*ork, In the case of women candid at ts, 
the age limit is 5< vears The duration 
of the Avsocuteshtp wiil be (enable 
inilidlly for a period of three years 
extendable for another term m the same 
o.ib for a period not exceeding I wo 
sears* House rent allowance, medical 
facilities, leave and other conditions of 
Associateship> will be governed by rhe 
rules of I’.Ci.C J.VU. us amended from 
time to time, 

4, Sis Junior Research V cl lows 

In Social Sciences, Economics 
History & Political Science with famili¬ 
arity with data processing and analysis. 

The candidates ittUM have qualified in 
National Level Tests (U.G.O. U.G.C.- 
C.S.I,R Joint) GATE and such other 
tests which arc recognised by the U.G.C 
as equivalent to National Level Tests 
from lime to time. 

The value of Junior Research Fellow¬ 
ship would be Rs. 1MX) - per month for 
llw first two years. At the end of two 
years the Fellowship is subject to assess¬ 
ment of the work done by the fellows. 
The fellowship will be withdrawn, if the 
work is not considered satisfactory. 
The fellowship for the third and subse¬ 
quent years will be Rs. *100;- per 
month. Hou&e rent allowance, medical 


facilities, leave and other conditions of 
Fellowship will be governed by the 
rules of U.G.C/J.M.I, as amended from 
timc'to time. 

Note:(l) The number af vacancies 
given in the advertisement 
above are liable <o be chang¬ 
ed without notice by the 
Jamia. 

Khwaja M. Shahid 
REGISTRAR 

TRIPURA UNIVERSITY 
P.O AGAR TALA COLLEGE 
AGARTALA, TRIPURA-799004 

Advertisement No. l Est./B8 
Dated : 30th August, 1988. 

Applications arc invited for the posts 

of : 

<n Secretary, Faculty Council for 
Post-graduate Studies; 

(II) Deputy Registrar; 

(Hi) Deputy Controller of Examina¬ 
tions; 

(IV) Assistant Registrar; 

(V) Assistant Controller of Examina¬ 
tions ; 

(Vi) Deputy Finance Officer; 

(VI1) Audit Officer; 

(VIII) Deputy Librarian. 

Scale of Pay 

For posts Nos. (1), (II), (III), (VI) 
and (VU1) is Rs. 1,200-50-1,300-00- 
1,900. 

For posts Nos. (tV), (V) and (VII) is 
Rj. 700-40-/, 100-50-1,600. 

Qualifications 

For posts Nos. (I), (1!) and HU). 

(a) Essential ; (i) Uniformly good 
academic record with at least B } (50%) 
Master's Degree or its equivalent. 

(it) At least 10 years' experience in 
a position involving supervision, control 
and planning of examinations, admin¬ 
istration of colleges or in an Institute 
of higher learning or Govt, or other 
academic bodies. At least 5 years of the 
10 years' experience should be in a 
position of gazetted, equivalent rank. 


(b) Desirable ; A doctorate degree ar 
experience of at least 10 years in a 
senior position in an academic institu¬ 
tion like a college or a university or a 
research organization. 

Relaxations: The above qualifications 
may be relaxed in the absence of suita¬ 
ble candidates having their adm/nistra- 
tivc experience, if the candidate has been 
either a Professor or a Reader or a 
Principal or a College for at least 2 
years. The essential qualifications pertai¬ 
ning to administrative experience re¬ 
quired for the post may be reduced by a 
period of 3 years on the recommenda¬ 
tion of the Selection Committee. For 
candidateshaving the required admin¬ 
istrative experience, the essential acade¬ 
mic qualifications may be relaxed on 
the recommendation of the Selection 
Committee but the selected candidates 
must have at least the academic 
qua!ifieations prescribed for teachers of 
Colleges. 

For posts Nos. (IV) and (V). 

(<0 Essential : (i) Uniformly good 
academic record with at least B t (50%) 
Master's Degree or its equivalent. 

00 At least 7 years' experience in a 
position involving supervision, control 
and planning of examinations and or 
administration :n University;Colleges 
or in an Institute of higher learning or 
Govt, or other academic bodies. 

Relaxations : The essential qualifica¬ 
tions pertaining to administrative ex¬ 
perience etc. required for the posts arc 
relaxable by a period of 1 years in the 
case of employees of the Tripura 
University for whom the Bachelor's 
Degree of any University shall be the 
minimum academic qualification. 

For post No. (VI). 

(a) Essential : (i) Bachelor's Degree 
with good academic record. 

(ii) 10 years'working experience in 
management of finance in a Govt J 
University Commercial Establishment 
of repute. 

(b) Desirable: Membership of the Insti¬ 
tute of Cost Accountants or Chartered 
Accountants or possessing a Degree or 
Diploma from a recognized Institute of 
Mini gem ent or passed SAS or equiva¬ 
lent examination. 
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For post No. •'VK) 


(a) Essential : (i) Bachelor’s Degree 
with good academic record. 

(ii) Experience in Auditing of Govt./ 
University/Commercial Accounis for at 
least 5 years in a position involving 
supervision, and management of Audit 
and Accounts. 

(b) Desirable: Membership of the 
Institute of Cost Accountants or 
Chartered Accountants or possessing a 
Degree or Diploma from a recognized 
Institute of Management or passed SAS 
or equivalent examination. 

For post No. (VIII). 

(a) Essential : (i) Uniformly good 
academic record with a B -f (50%) 
Master's Degree in Library Science or a 
B-r (30%) Master's Degree followed by 
a Bachelor's Degree in Library Science. 

(ii) At least 10 years’ experience of 
working in a senior position in a Library 
of repute preferably in a University or 
in an Institute of higher learning. 

(b) Desirable : (i) A Doctorate 

Degree or published research work of 
merit. 

(h> Knowledge of at least one foreign 
language. 

Minimum age for the posts (1), (II), 
(111), (VI) and (VII!) is 35 yean and for 
posts (IV), (V) and (VII) is 30 years. 

Other things remaining the same 
preference will be given to S.T. candid* 
ates. if available. 

The appointment shall, in the first 
instance, be made on probation for one 
year which may be extended for another 
year at the discretion of the appropriate 
authority of the University. During or 
at the end of the period of probation, 
the services of the Officcr(s) concerned 
may be terminated with one month's 
notice or with one month's salary in 
lieu thereof, without assigning any 
reason. On satisfactory completion of 
probation incumbent(s) concerned shall 
be eligible for confirmation in service. 
The choice of the Selecting Authority 
need not necessarily be confined only to 
those who apply. 

The candidates should submit four 
copies of their applications within 
30 September, 19*8 in plain paper giving 
the relevant information with a crossed 
IJP.O. of Rs. 10/* (Rs. 2.50 for SC/ST 
candidates) in the name of Tripura 
University. 

VICE-CHANCELLOR 


BRITISH SCHOLARSHIPS IN ENGLISH 
LANGUAGE TEACHING : 1989 90 

Applications arc invited for approximately 12 training 
awards made available by the British Government for 
specialisation in the teaching of English at British educa¬ 
tional institutions. Each award consists of air-fares to and 
from Britain, course feet and a monthly maintenance allow¬ 
ance. 

Applicants should be teachers or teacher-trainers in 
English who possess a good academic record, at least a 
second-ctass MA in English -md specialist qualifications in 
English Language Teaching at least at the level of post-grad¬ 
uate diploma. They should nor be over 45 years of age on 
1st January 1989. Preference will be given to those on the 
teaching staff of universities, colleges, teacher-training insti¬ 
tutions and higher technical institutions and with evidence 
of research or innovatory work in ELT and involvement in 
EngUsh-improvcmcnt projects including development of 
ELT software and materials vv:ll constitute additional quali¬ 
fications 

The applications should be sponsored by the institution 
where in the candidate is employed wi'h an undertaking by 
the institution that the candidate, if selected and sent abroad, 
would be utilised i>i> hi* return for the spec die project for 
which he was sent. 


Selected applicants will normally be placed on one-year 
post-graduate courses at British Universities commencing at 
the end of September 1989. The duration of scholarships 
cannot normally be extended Those who already possess 
high qualification (such as a doctorate) may, it selected, be 
placed on a shorter course of about 3 months Those who 
have already been abroad for comparable study training 
specialisation will not be considered. 

Forms of application can be had on request (with sclf- 
addressed undamped envelope of 23 cm > It) cm super¬ 
scribed “Applications for British Scholarships in ELT") 
from any of the following : Desk Officer, Language Division, 
Desk-IV (L). Department of Education. Ministry of Human 
Resource Development, Shasiri fihawan. New Delhi HO 001. 
The British Council Division. AlEACS Building, Rati Marg, 
New Delhi 110 001. The British Council Division, 5 Shakcs- 
pcrc Sarani. Calcutta 700 001; The British Council Division, 
Mittal Tower, *C' Wing, 2nd Floor, Nariman Paint, 
Bombay 400 021; and the British Council Division. 737 Anna 
Salui, Madras 600 002. 

Last Dale for supply of application forms 23 September, 
1988 For receipt of completed applications 3 October IV**, 

The completed application), be sent to the Desk Officer, 
(Desk-IV (L), Langnage Division. Department of Education, 
Ministry of Homan Resource Development. Shastrl Bbawan, 
New Delhi 110 001. 

davp 511(44)88 
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BUREAU OF INDIAN STANDARDS 

OPENINGS FOR ENGINEERS/TECHNOLOGISTS SCIENTISTS 

Bureau of Indian Standards, successor to tfae Indian Standards Institution is the statutory 
body set up under an Act of Parliament for Development of Standardization and Quality 
Systems in the country. The Bureau offers excellent career opportunities in various scientific 
and technological disciplines for bright, voung and dynamic personnel for appointment as 

ASSISTANT DIRECTOR (SYSTEM SCIENTIST-A) 

No. of Posts—About 50 as per details given below : 


Discipline 

Electronics/Computer Sciences Electrical Engg 'Applied Physics 
Statistics Quality Systems Operational Research 
Mechanical Engg Metallurgy Textile Engg Physics Agricultural Engg 
Civil Structural Engg 

Chemistry Chemical Engg Agritultural Chemistry Agronomy/ 
Textile Technology 


Approximate 
No. of posts 



NOTE : Usual number of posts are reserved fo 
Qualifications 

A University Degree in Engineering or Technology 
in the respective discipline or Post Graduate Degree 
in Statistics Agronomy Chemistry/Physics Applied 
Physics Mathematics Operational Research Agricul¬ 
tural Chemistry or equivalent with not less than 60% 
marks (5C'\, lor SC ST candidates). 

Age limits 21-27 years as on 30 9 8S (upper age 
limit relavablc by 5 years for SC ST candidates and as 
per rules for ex-servicemeni. 

Career Prospects 

Technical Scientific personnel of the organization 
arc covered under a Hexihie complementing Scheme 
as applicable to Scientific Departments- Time-bound 
promotions based on performance and assessment upto 
the level of Director (Selection Grade) System 
Scientist-E. Residency of h ive years at each level that 
is Assistant Director. Deputy Director, Joint Director 
and Director. 

Important Service Conditions 

I. Pav and Allowances 

(a) 'Pity ScaJe-Rs. 2200-75-2800-EB-100-4000 

(b) Allowances Dearness Allowance, Compen¬ 
satory (City) Allowance, House Rem Allowance, Bene¬ 
fits of Pension, etc., similar to those enjoyed by the 
Central Government Employees. Total emoluments 
(at the minimum of Rs. 2200) ; Rs 7146 (in ‘A’ class 
cities and slightly less in other cities). 

2. Surely Bond A candidate on appointment 
shall have to furnish a surety bond for serving the 
Bureau for a minimum period of three years. If he 
decides to leave the service before completion of three 
years of employment, he shall be required to reimburse 
the Bureau six months’ emoluments last drawn unless 
he has worked for a shorter period in which case he 
shall be required to reimburse the full amount, drawn 
by him. 

3. Probation—2 years. 

4. Arc of Retirement -60 years. 

5. Postings and Transfer 

(a) posting—Any where in India 

(b) Transfer Normally after every three to six 
years depending upon exigencies of work. 

6 Benefits in Service 

(a) Leave—As admissible to Central Government 

Employees. _ 

(b) Leave Travel Concession—{») Home Town : 

Once in a block of two years, (fi) Anywhere in India . 


r SC ST candidates. 

Once in a block of four years (in lieu of LTC for 
Home Town). 

(c) Leave Encashment—15 days in a year 

(d) Medical Benefits -Covered under the Central 
Government Health Scheme and where the Scheme 
does not exist, benefits as admissible to Central Govern¬ 
ment employees under the Central Civil Services 
(Medical Attendance) Rules. 

7, Death-cum-Retirement Benefits—Pension and 
General Provident Fund; Gratuity; Encashment of 
Leave as per rules. Benevolent Fund and Deposit 
Linked Insurance on death while in service only. 
Selection 

Eligible candidates will be required to appear in a 
written examination, to be conducted by the Bureau, 
at any of the following centres at their own cost : 

BOMBAY, CALCUTTA, DELHI, HYDERABAD 

AND MADRAS. 

Candidates should indicate the Centre at which they 
will like to appear for the exam. 

Candidates shortlisted on the basis of marks 
obtained in the examination, will be required to appear 
for personal interview at New Delhi for which travel¬ 
ling expenses upto second class train fare for to and 
fro journeys from normal place of residence by shortest 
route payable. Appointment will be subject to the 
candidate being found medically fit by the Competent 
Medical Authorities. 

How to Apply 

Candidates must apply on the prescribed form of 
application obtainable from the Director (Personnel 
Management) Bureau of Indian Standards, 9 Bahadur 
Shah Zafar Marg, New Delhi-110 002 by sending a 
crossed postal order for Rs. 5.00 in favour of BIS 
payable at New Delhi post office and a self addressed 
unstamped envelope of the size of 23 x 10 cms. Those 
in service (Government. Public Undertakings Enter¬ 
prises, Autonomous Organizations, etc ) should apply 
through their employers or with their written consent. 
The completed application along with crossed Indian 
Postal Order for Rs. 40.00 payable to Bureau of Indian 
Standards at New Delhi Post Office (No fee for SC ST 
candidates) and attested copies of certificates relating 
to age, caste, qualifications, experience, etc. should 
reach the Director (Personnel Management) Bureau 
of Indian Standards, 9 Bahadur Shah Zafar Marg, 
New Delhi-110 002 by 30th September, 1988. 
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Dr. (Mrs-) KapHa Vatsyayan (right). Secretary, Department of Arts , Ministry of Human Resource 
Development. delivered the Convocation Address at the Manipur University, Seen on her 
right are Gen. K V. Krishna Rao (Retd). Governor of Manipur & Chancellor 
and Prof. K.J. Mahafe, Vice-Chancellor of the University. 
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